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Shri Sangameshwar Education Society, Solapur

Kannada Linguistic Minority Institute

SANGAMESHWAR COLLEGE, SOLAPUR

AUTONOMOUS

5.2.1 Placement during the year

2023-24

5.2.1 Number of outgoing students who got

placement during the year

Sr. No. Name of student placed with Programme
his/her contact details Completed
1 Ms.Pradnya Jawaharlal Waghmode BCOM 111
2 Ms. Nikita Namanand Patil BBAIII
3 Ms.Savita Deepak Ugade BBA III
4 Mr. Sagar Sanjay Nagtilak BBAIII
5 Ms.Prajakta Satish Waghode BBA III
6 Ms.Sakshi Umashnakar Lature BBA III
7 Mr.Rutaraj Shriram Joshi BBA 11
8 Ms.Ashalesha Ravindra Bolamal BBA 111
9 Mr.Om Vijaykumar Bhavi BBA III
10 Ms.Patil Jainoddin Ayan BCOM III
11 Ms.Tejasvi Eknath Shinde BCOM III (Mktg,)
12 Mr. Satish Revansiddha Gumade BCOM 111
13 Mr. Ravi Dhareppa Talwar BCOM III
14 Mr. Ganesh Mahantesh Patil BCOM 111
15 Mr. Vishal Sutar BCOM III
16 Mr. Kartik Vauinath Mitkar BCOM III
17 Mr. Sagar S Kamble BCOM III
18 Mr. Ritesh Bhavi BCOM III
19 Mr. Deepak Nagnath Jamdade MCOM 111
20 Ms. Gauri Batgeri BCOM 111
21 Mr. Laxman Kurme MCOM III
22 Ms. Rajnandini Tote BBA 11
23 Ms. Mahalaxmi S. Dudhyal BCOM III
24 Ms. Prajkata Shrikisan Pardeshi BCOM III
25 Mr.Laxmikant Shivaappa Kumasagi BCOM 11T
26 Ms.Anjali Maruti Dharmshwale BCOM III
27 Ms.Pranali Pramod Gaikwad BCOM 111 Si gnaturf}S[ Verified
28 Ms. Neha Manoj Thakur BCOM III R UTURAJ‘J;
29 | Mr.Shirish Gaikawad BCOM I Lo otes a1y o
30 Mr.Minaj Mulani BCOM III




31 Mr. Govind N. Ganji BCOM III
32 Mr. Hemant Rathod BCOM I1I
33 Ms.Laxmi Subhash Devkote BCOM I1I
34 Ms. Sakshi Raju Patole BCOM I1I
35 Ms.Amaraja Satish Kulkarni BCOM I1I
36 Ms.Aarti Santosh Raut BCOM I1I
37 Mr. Dharmanna Rajkumar Ajvale BCA IIT
38 Ms. Gauri Batgeri BCOM I
39 Ms.Sariksha Kawathe BCOM III
40 Ms.Gautami G. Manure BCOM I1I
41 Narayankar Yallappa Anandrao B.A.1II
42 Kadam Suraj Sanjay B. A 1II
43 Mulla Sameer Abdul B.A. III
44 Mane Prashil Parmeshwar B.A. III
45 Khandekar Bilensiddha Shavarsiddha B.A. 1II
46 Konade Abhishek Mahadev B.A. IIT
47 Pujari Krishna Hanamant B.A. 1T
48 Shelake Mohini Vitthal B.A. III
49 Gavade Rangsidha Bapu B.A. III
50 Kapase Sagar Shivsharan B.A. III
51 Jeure Aakash Kashinath B.A. III
52 Ghodke Birappa Putlaji B.A. III
53 Mr. Ravishankar Dadarao Khochare B.Sc. I
54 Mr. Patil Vishwajit M.A. 11
55 Mr. Shaikh Shahid M.A. 1T
56 Madgundi Satish Madgundi B.Com.
57 Gumade Satish Revansiddha B.Com.
58 Kedar Siddharam Gavandi B.Com.
59 Dhalge Shrinivas Shivram B.Com.
60 Hulle Sushant Sanjay B.Com.
61 Jeure Samarth Shekhar B.Com.
62 Shilavnt Nagesh Shrishail B.Com.
63 Patil Prasad Dattatray B.Com.
64 Patil Ganesh Rajkumar B.Sc.
65 Chandanshive Pradip Chandanshive B.Sc.
66 Malage akash chandrakant BBA
67 Chincholi Mallikarjun Hanmant BBA
68 SHINDE SAURABH SUBHASH BBA
69 Kalakar ajinkya Sugriv M.Com.
70 KONDA AKSHAY KISAN M.Com.
71 Jadhav Prachiti Prasad M.Sc.
72 Kembhavi Soundarya Mahadevappa M.Sc.
73 Mr. Gajakosh Sourabh M.A. 11
74 Mr. Hajare Parmeshwar M.A.1I
75 Mr. Sonkade Birappa BA. III
76 Mr. Vishal Chargundi B.Sc.III

Eignaturf}[w Verified
RUTURAT
PURUSHOTIAM BUWA

14.01.2025 20j12
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DATE: 15 Oct 2023
HAME: MNIKITA NAMANMAND PATIL
BRAMCH: IFE BRANCH

Dear HIKITA NAMANAND,

With reference to your appllcation and subsequent Interview with us, the management |s pleased in
offering you a contractual outsourced assignment as COUNTER SALES REPRESHTATIVE - TRAINEE.
However, this offer s sublect to fulflilment of tha following 3 (three) condition far jednlng In the

Lraining Session.

1. Subinission of Aadhar Card

2. Submission af Pan Card
3. Date Of Birth: DD/ MMSYY [The DOB & Name should be matched with both 1D Proaf),

On Deputation for bralning will be at IFB INDUSTRIES LTD-{CSR DIvISOn} , with effect from 16 Oct
2023 for a fob tralning. You are entitied to Manthly Gross of Rs. 12465.00/- (PF, ESIC, P Tax, LWF
will be deducted from your Gross as per statutory nerms and accardingly you will get your Net Take

Homa},
Mleass maat tha concamed HR officer to know tha date, place & Time of scheduled Tralning.

After successiully completion of your tralning and based on your performance and rating scale, you will
be deputed at IF8 INDUSTRIES LTD-(CSR DIVISON] .

The detalled aspolntment letter will be lssued only after jaining with successfully completion of your
trafnlng &nd rmanca evaluation, You naed to submit all testimonlals and necessary documants,

“your appointment will be confirmed subject to submission of the Pan and Aadhar card (scan
capy of the eriginal card, no other document willl be accepted) and other credentials™.

We take this opportunity to welcome you to this progressive end dynamic organization with a graat
future.

Regards,
FOR GEMIUS CONSULTANT LTD.

AUTHORIZED SIGNATORY

I have understood tha terms and conditions of this agrumﬂ.-nt and the implications thereof, 1
haraby accept the aforesaid terms and conditions and agrea to ablde by the sema,

Hame ¢

Date B Time §

Place :

Signature :
Signatur Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20112
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DATE: 1% Oct 2023
HAME: SAVITA DEEPAK UGADE
BRAMCH: IF8 BRANCH

Dear SAVITA DEEPAK,

With reference to vour application and subsequent Interview with us, the management is pleased In
offering you a contractiual oultsourced assignment as COUNTER SALES REPRESNTATIVE - TRAINEE.
Howavar, this offer s subject to fulfillment af the fallowing 3 (three) condition for jolning In Lhe
training session.

1. Submission of Aadhar Card
1. Sopbmission of Pan Card
3. Date Of Birth: DD/MM/YY (The DOB & Name should ba matched with bath 10 Proof).

On Deputation for training will ba at [FB INDUSTRIES LTD-(CSR DIVISON) , with effect from 16 Oct
2023 for a job training. ¥ou are entitlad to Monthly Gross of Rs, 11465.00/- (PF, ESIC, P Tax, LWF
willl h? deducted from your Gross as per statutery norms and accordingly you will geb your Net Take
o).

Please meet the concemed HR officer to know the date, place & Time of scheduled Tralning.

After succassfully completion of your training and basad on youwr performance and rating scale, you will
be daputed at IFE INDUSTRIES LTD-{CSR DIVISON) |

The detalled sppointment latber will be kssued only after foining with succegssfully completion of your
training and performance evaluation, You need to submit &)l tastimonials and necessiry documents.

“Your appointment will be conflinmed subject to submission of the Pan and Aadhar card {scan
copy of the original card, no other document will be accepted) and other credentials"”,

We take thiz opportunity to walcoma you to this progresshva snd dynamic onganization with a great
future.

Regards,
FOR GENIUS CONSULTANT LTD.

AUTHORIZED SIGNATORY

nderstood the terms and conditions of this agreemeant and the Implications thereof. |
hm I;ﬂ:up{' the ﬂwaﬁ terms and conditians nlﬂ agres to ablde by tha sama.

Mame @
Date & Time :
Place

Signature &

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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DATE: 16 Oct 2023
HAME: SAGAR SANIAY NAGTILAK
BRANCH: IFD BRANCH

Daar SAGAR SANINY,

With reference to your application and subsaguent intendew with us, the managament is plaased In
wifering vou & |:v|:|r'|t:m|:'iuu]:l| outsaurcad -u;,'linl'll'ﬂﬂ'lt a5 COUNTER SALES REPRESHTATIVE - TRAINEE.
Howeavar, this offer is subject to Fulfiliment of the following 3 (throe) condition for jolning in the
training sesslon.

1. Submission n: nadl::u;ﬁard
2. Submision of Pan
1. Date Of Birth: DD/MM/YY (Tha DOB & Name should be matched with bath ID Proof).

oin atian for training will be st IFB INDUSTRIES LTD-(CSA DIVISON) , with effect from 16 Ock
2033 ?nr a job training. You are entitled to Monthly Gross of fs. 12465.00/- (PF, ESIC, P Tax, LWF
will ba deducted fram your Gross as par statutory noarms and accordingly vou will get your Net Take
Home}, -

Please mest the concamed HR officer bo know the dote, plece B Time of scheduled Training.

After successfully completion of your training and based on your performance and rating scale, you wil
be deputed at IFB INDUSTRIES LTD-{CSR DIVISON] .

The detailed a inkrmant letter will be Issued only after joining with successfully completion of your
training snd pﬁggnnamg evaluation, You naed to submit all testimanfals and necessary documents.

"Wour appotniment will be confirmed subject to sybmission of the Pan and Aadhar card {scan
CoOpyY p"p & original card, no other document will be accepted) and other credentials™.

e take this opportunity to welcoma you to this propressive and dynamic arganization with & great
Furturs,

Regards,
FOR GENIUS CONSULTANT LTD.

AUTHORIZED SIGHNATORY

terme snd conditions of this agreement and the Implications thereof, 1
Iharﬂﬂ'm l:'m’‘l\rm|:mu.'o'ttl-;":gI EEHLM terms and conditions and agree bo sbida by the same.
Hame &
Date & Time :
Mace : .
Signature :

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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Crenion ek was PARRITANAEIR TR
DATE: 16 et 2023
HAME: PRATAKTA SATISH WAGHMODE
DRAMCH: 1P DRARCH
Su: - OFFER LETTER

Dear PRAIAKTA SATISH,

With referenca to your application and subsequent Interview with us, the menagement |3 pleased In
offering you & contractual outsourced asslgnment as COUNTER SALES REPRESMTATIVE - TH.M_I:'IEE.
However, this olfar 1s subject to fulfiiment of the fallowing 3 (three) condition for Joining In the

training session.

1. Subimission of Aadhar Card
2. Submission of Pan Card
3, Date OFf Birth: DD/MM/YY (The DOB A Name should ba matched with bath 10 Proof).

On Deputation for training will be at IFB INDUSTRIES LTD-{CSR DIVISON] , with effect from 16 Ocl
7023 for & job training, You are entitled to Monthly Gross of Rs. 12465.00/- (PF, ESIC, P Tax, LWF
will be deducted from your Gross as per statubory norms and accordingly you wiil gat your Net Take

Hame).
Ploass meat the concerned HR officer to know the dabe, place & Time of scheduled Tralning.

After succassfully completion of your tralning and basad on your performance and rating seale, you will
be deputed at IFB INDUSTRIES LTD-{CSR DIVISON) .

The detafled appointment ietter will be issued only after jolning with successfully completion of your
training and performance evaluation, You nesd to submit all testimanials and necessary documants.
“Your appeintment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the original card, no other document will be accepted) and other credentials™,

"u'.'e take this opportunity to welcome you to this progressive and dynamic organization with & great

Regards,
FOR GENIUS CONSULTANT LTI

AUTHORIZED SIGHATORY

1 have understood the terms and conditions of this ;?mmunt and the Implications theraof, 1
heraby accept the aforesald tesms and conditlons and agree bo ablde by the same.

Hamao @

Date B Time :

Place ¢

Signature :

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20j12
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DATE: 15 Oct 2033
HAME: SAKSHI UMASHANKAR LATURE
BRANCH: IFB BRAMNCH

Dear SAKSHI UMASHANKAR,

With referance to vour application and subsaguent interdaw with us, the management |5 plezsad In
offering you & contractual outsourced assignmant &3 COUNTER SALES REPRESHTATIVE - TRAINEE.

However, this offer is subject to fulfiliment of tha following 3 {threa) condition for jolning In the
tralning sesslan,

1. Submission of Aadhar Card

2, Submission of Pan Card
3. Date OF Birth: DDSMM/YY (The DOB & Name should be matched with bath 1D Proof),

On Deputation for training will be at TF8 INDUSTRIES LTD-{CSR DIVISON) , with effect from 16 Oct
2023 for & Job training. You ara entitled to Monthly Gross of Rs. 12465.00/- (PF. ESIC, P Tax, LWF
will ba deductad fram your Gross BS per statutory norms and accerdingly you will get youwr Net Taka

Harmea].,
Pleasa mest the concemed HR officer to know the date, place & Tima of scheduled Tralning.

after successiully completion of your hnlmrquand based on your paiformance and rating scale, you will
be deputed at [FB INDUSTRIES LTD-{CSR DIVISON] .

The detalled appointment latter will be issued only after joining with successfully compiation of youwr
iraining and crmance evalustion. You need to submit all testimonials and nacassary documents.
“your appointment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the original card, no other document will be accepted) and other credentials®,

Ee take this apportunity to welcome you bo this progressive and dynamic organization with a great
e,

Ragards,

FOR GENIUS CONSULTANT LTD,

AUTHORIZED SIGNATORY

1 have understood the terms and conditions of this agresment and the Implicetions theresl, |
hereby accapt the aforesald terms and conditions and agree to abide by the same.

Manwe ;

Date & Time :

Place :

Signatune !

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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DATE: 15 Oct 2023
MAME?: RUTURA] SHRIRAM JOSHI
BRAMCH: IFB BRANCH

SUB; - OFFERLETTER

Desr RUTURAT SHRIRAM,

With reference to your application and subsequent Interview with us, the managemant 13 pleased In
oHering you & contractual cutsourcad assignment a5 COUNTER SALES REPRE MNTATIVE - TRAINEE.

However, this offer Is subject to fulffliment of the following 3 (three) condition for folning in the
trainlng session,

i. Submission of Andhar Card

2. Submission of Pan Card
3. Date OF Birth: DD/MM/YY (The DOB & Name should be matched with both 1D Proof).

om itation for training will be at IFB INDUSTRIES LTD-{C5R DIVISON) , with effect fram 16 Oct
2023 for & job training. You ara entitied to Monthly Gross of Rs. 12465.00/= (PF, ESIC, P Tax, L'WF
will be dedurted from your Gross @s per statutory norms and accordingly you will gt your Net Take

Home).
Plaase maet tha concemed HR officer to know the date, place B Time of scheduled Training.

After suctessiully completion of your tralning and based on your performance and rating scale, you will
be deputed at [FB INDUSTRIES LTD-{CSR DIVISON] .

The datsiled appointment latter wiil be Isswved only after joining with succagsfully completion of your
training and performance evaluation. You nead bo submit all testimonials and necessary documeants,

“Your appeintment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the original card, no ather document will be accepted) and other credentials”,

We take this opportunity to walcoma you to this progressive and dynamic organization with & great
furture.

Regards,
ENR GEMIUS CONSULTANT LTD.

-

3 - -
SN

AUTHORIZED SIGNATORY

I have understood the terms and conditions of this a ment and the Impllcations theraaf. 1
herehy sccept the aforesaid terms and conditions and agree to abéde by the same.

MName :

Date B Time :

Mace :

Signature &
Signatur Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20j12
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DATE: 16 Oct 2023

HAME: ASHALESHA RAVINDRA DOLAMAL

BRANCH: 1FR BRANCH

Dear ASHALESHA RAVIMDRA,

With reference to your application and subsequent Interview with us, the managament Is pleased in
affering you & contractual outsourced assignment as COUNTER SALES REPRESHTATIVE - TRAINEE,
However, this offer |3 subject to fulfiliment of tha following 3 (thrae) candition for jeining in the
training sesslon.

1. Submssion of Aadhar Card
?. Submission of Pan Card
3. Date OF Birth: DD/MMSYY (Tha DOB & Name should ke matched with both 1D Proof}.

Cn D tian for tralning will ba at IFE INDUSTRIES LTOH(CER DIVISON] , with effect from 1€ Oct
2023 for a Job training. You are entitled to Monthly Gross of Rs. 12465.00/- (PF, ESIC, P Tax, LWF
will ba deducted fram your Gross as por statutory norms and accordingly you will get your Net Take
Homa],

Please maet the concemed HR officer to know the date, place & Tima of scheduled Training.

After successfully complation of your training and based on your performance and rating scale, you will
be deputed at [FB INDUSTRIES LTD-(CSR DIVISON) .

The detailed appaintment letter will be Issued only after joining with sutcessfully completion of your
tralning and parfarmance avaluation, You nead bo submit all testimanials and necessary documents.
"your appointment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the erginal card, no other document will be accepted) and other credentials™,

We take this opportunity to wealcome you to this progressive and dynamic organization with a great

Regards,
FOR GENIUS COMSULTANT LTD.
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AUTHORIZED SIGNATORY

1 have understond the terms and conditions of this agresment and the Implications thereof, |
heraby accept the aforesaid terms and conditions and agree to ablde by the same,

Mamae :

Date & Time 3

Place :

Sipniature

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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DATE: 16 Oct 2023
HAME: oM VIJAYEUMAR DHAVT
BRANCH: 1IFB BRAMCH

Dear OM VIJAYHLUMAR,

With referenca to anolication snd subsequent Intervlew with us, the meanagement s piaased In
cffering you a mn;::duuqmnlEDmad assignment as COUNTER SALES REPRESNTATIVE - TRATINEE.

However, this offer 15 subjact to fulfiliment of the following 3 (theee) condition far joining In tha
training sesslon,

;. Shbmeson of Seater o
24 ston o ¥an Lk
3. Date Of Birth: DD/MM/YY (Tha DOB & Mame should be matchad with bath 1D Proaf).

On Deputation for trainieg will be ot 1FE INDUSTRIES LTD-{C5R DIVISON) , with effect from 16 Oct
2023 for a job training. You are entitled to Monthly Gross of Rs, 13465.00/- (PF, ESIC, P Tax, LWF
wlll be deductad from your Gross a5 per siatutory norms and accordingly you will get your Net Take
Hame].

Mease meet the concerned HR officer to know the date, place & Time of scheduled Tralning.

Aftar succassfully completion of your raining and based on your performance and rating scale, you wiil
be deputed at IFB INDUSTRIES LTD-{CSR DIVISON) .

The detailed sspaintment letter will be Issued anly aftar jolning with successfully complation of your
tralning &nd ance evaluakion. You nesd ta submit all testimanlals and necessary documants,
“vour appginiment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the eriginal card, no other document will be acceptad) and other credentials™.

Wa kake this opportunity to walcome you to this progressive and dynamic organization with & grant
futiare.

Regards,
FOR GEMIUS CONSULTANT LTD.
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AUTHORIZED SIGHATORY

[ have undarstocd the terms and conditions of this agreement and the Implications therael, |
heraby accept the aforesakd terms and conditions and agree to ablde by the sama.

Hame :
Date B Time :
Place :

Signature §

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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DATE: 16 Oct 2023
HAME: FATIL JAINODDIM AYAN
BRANCH: IF0 BRANCH
SUIR: - OFFER LETTER

Doer PATIL JATHODDIN,

With reference to your application and subsequent inberview with us, the management is pleasad In
affering you 2 contractusl outscurced assignment as COUNTER SALES REPRESMTATIVE — TRAINEE.
Howaver, this affar is subject to fulfiliment of tha following 3 (three) condition for jeining In the

raining session,

1, Submizsion of Aadhar Card

2, Submission of Pan Card
3. Date Of Birth: DD,/MM/YY [The DOB & Name shoufd ba matched with both 1D Proof].

On tian far training will ba at IFE INDUSTRIES LTD-(CSR WUISGE'IJ ¢ with effect from 16 Oct
2023 for & job training. You are entitled to Monthly Gross of Rs. 12465.00/- (PF, ESIC, P Tax, LWF
will b deducted from vour Gross as per statutory nomms and sccordingly you will get your Met Take
Homa).

Please meet the concemed HR officer to know the date, place & Time of scheduled Tralning.

After successfully completion of your training and besad on your performance and rating scale, you wiil
be deputed at IFE INDUSTRIES LTD-{C5R DIVISON] .

The detailed appolntment letter will be issued enly after joining with swocessfully completion of your
training and performance evaluation. You need Lo submit all testimonials and necessary documeants,
“Waur appointment will be conflirmed subject to submission of the Pan and Aadhar card (scan
copy of the original card, no other document will be accepted) and othor credentials®.

';I.'e take this cppoartunity to walcome you to this progressive and dynamic organization with a great
UTure,

Regards,
FOR GENIUS CONSULTANT LTD.

AUTHORIZED SIGHNATORY

1 have understood the terms and conditions of this agreement and the implications thereof, |
hereby accapt tha aforessid terms and conditions and agree to sbide by tha same.

Name :

Crate B Time 2

Place :

Signature

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20j12
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DATE: 16 Dct 2023
MAME: TEIASVI EKNATH SHINDE
BRAMNCH: IFB BRANCH
Sufi - OFFER LETTER

Dear TEIASVI EKNATH,

With referanca bo vour apolication and subsequent interview with us, the managamant ik pleased in
nr'fEffrr'IEﬂ Yo aa:nngrﬂutwqﬂmmm asgignment as COUNTER SALES REPRESNTATIVE - TRAINEE,
However, this offer Is subject to fulfillment of the foliowlng 3 (ehrae) condition far joining In the
tralning sescion.

1, Submission of Aadhar Card

2. Submission of Pan Card
3. Date Of Hirth: DD/MM/YY (Tha 008 & Nama should be matched with both 1D Proof],

On Deputation for trainlng will be at IFB INDUSTRIES LTD-(CSA DIVISON) | with effact fram 16 Oct
1323 ar a job training, You ane entitied to Monthly Gross of Rs. 12465,00/- (PF, ESIC, P Tax, L\WF
will be deductad from your Gross as per stetutory horms and accordingly you will get your Net Take
Homea],

Pleages mest the concarned HR officer to know the date, place & Time of scheduled Tralning.

After successfully completion of your tralning and based on your performance and rating scale, you will
be deputad ot IFR [NDUSTRIES LTD-{CSR DIVISON) .

The detalied appalntment letter will be issued only after joining with successfully completion of your
L;;r!m:guand pg-fmmnca awaluakion. You nsed to submit all testimonizls and necessary documents.
“your appointment will be confirmed subject to submission of the Pan and Aadhar card (scan
copy of the original card, no other document will be accepted) and other credentials”.

We take this opportunity to welcome you bo this progressive and dynamic organization with a great
Future,

Regards,
FOR GENIUS CONSULTANT LTD.

Y

By ]

Wk h‘f’{’

AUTHORIZED SIGHNATORY

1 have understood the terms and conditions of this a ant and the Implications thenaof, 1
herehy accept the aforesald terms and conditions and agree to ahide by the same.

Hame :

Date & Time :
Place =
Signature @

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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Gujarat Co-operative Milk Marketing Federation Limited

BAJAJ ALLIANZ HOUSE, 204 & 208, IIND FLOOR, AIRPORT ROAD, OPP GUNJAN CINEMA,
YERWADA, PUNE - 411006. TEL - 020- 26680388, 26680301, 202.32001523 FAX ; 020-26680399

Emad: purefiramul. oo
PALY: SN 488 January 22, 2024

Shri Laxmun Kaju Kurme
| 8/A. Shama Nagor, Modi
Sal Rastn, Solapur,
Muherashira 413003,

Thru; Branch Manuger, Solapur
Branch,

I2ear Shri Laxman Kurme,
APPOINTMENT LETTER

With reference 1o your application and subsequent interview, we are pleased 1o appoint you as

s

DESIGNATION : RESOURCE PERSON — I {(RP-1)
PLACE OF POSTING : SOLAPUR BRANCH OFFICE
HEADQUARTER © SOLAMUR

REPORTING TO ; BRANCH MANAGER, SOLAPUR
BASIC SALARY : 5, 10500- P M.

PAY SCALL - RS, 10500-500-23000/-

Your appainiment is subject 1o following terms and conditions:

TERMS & CONDITIONS

LOL - At the time of reporting For duty, you an: required 1o produce Relieving Certificale from
the
last employer, it any, together with certified copy of the same. You shall sign the
!.:nr.'lllsl:d Declsration for Mon-disclosure of Conlidential Information M the lime of
Joining the services of Federation,

LOZ You will be required 1o work oy per rules and regulations of Federntion in foree from
Lime to lime, .

103 You will be entitled 10 all the allowsnces and benefits as per the rules and repulations of
the Federation in lorce lrom time o time.

104 You will be on probation for o period of ONE YEAR with elfect from the daic of
joining and unless confinmed in writing, you will conlinue 1o be on probation cven afler
the end of the period of one year. You will net be entitled 10 any increment during
probation period. Probation pericd can be extended, il necessary,

Amul SAGAR

HEAD OFFICE : AMUL DAIRY ROAD, ANAND 388 007, MDA Signatur Verified

PHONE ; (02682) 258506 / 258507 | 258508 FAX : (02602) 240208 wwwamulcom  RUTURE
PURUSHO M BUWA

14.01.2025 20j12
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Grey Knight Services

201, Sudarshan Heights, I** Floor Damani Nagar-Solapur 413001

Web: www.greyknightservices.com

Grey Knight Services LLP/HR/LOA/ 240107

15t January , 2024

Ms. Rajnandini Jaideep Tote

Block No- 4, Wing-C. Trupti Corner Apartment, Modikhana, Saat Rasta, Solapur

Subject: Letter of Appointment - Customer Care Executive

Dear, Rajnandini Jaideep Tote,

With reference to your application and subsequent interviews you had with us, we are pleased to engage you as a
Customer Care Executive with us on the following terms and conditions;

Commencement of employment: Your engagement duration shall be with effective from January 15 2024.
Salary: During your engagement period you shall be entitled to a remuneration of INR 9900 pm. For details,
please refer Annexure-A appended to this letter.

Employee Documents: You will be required to submit your educational certificates such as schoaol,
degree/diploma certificate/mark sheet (including school certificate as evidence to prove your date of birth),
passport size photograph, address proof etc.

Job Title: You have been allowed as a Customer Care Executive on the presumption that the particulars
furnished by you in your application, and resume are correct. In case, the said particulars are found to be
incorrect or that you have concealed or withheld some other relevant facts, the engagement with the
company will stand terminated / cancelled without any notice. You are requested to report to Ms, Aasiya
Tambali at Grey Knight Services LLP, Solapur.

Place of posting: During your engagement with the company, you will be liable to get transferred or deputed
to any of the offices/ departments, units of the company, Associates/Subsidiary/Group Companies, whether
existing or to be setup/acquired anywhere in India, on similar terms and conditions of engagement.
Applicability of Company Policy: During your engagement with the company, you will be governed by the
service rules & regulations of the company in force or as introduced or amended from time to time
pertaining to matters like leave entitlement, maternity leave, employees’ benefits, working hours, transfer
policies, etc. You will be governed by Company's policies and rules regarding Corporate Governance,
misconduct, indiscipline and other matters.

Confidentiality & Non-Disclosure: You are required not to divulge, communicate or pass on any information
in any aspect of the company to any one not employed by the company. Indulgence in such activity shall
render you liable for termination with immediate effect notwithstanding any other terms mentioned in this
engagement |etter including the fixed period of engagement. All clauses mentioned in Confidentiality & Non-
Disclosure agreement shall apply to you during your services with the company & select clauses shall also
apply. post separation from the Company.

S gnatur_e}&l
RUTURAJ ?
PURUSHO
14.01.2025 20j12
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Grey Knight Services

12.

13.

14.

1a.

1B.

7.

201, Sudarshan Heights, I** Floor Damani Nagar-Solapur 413001

Web: www.greyknightservices.com

Company property: You are required to deal with the company's material. equipment, documents and any
other property with utmost honesty and professional ethics. Every tool, equipment, machine, materials which
you would use, shall always be treated as in trust with you and any damage except normal wear and tear, if
you are found quilty at any point of time of moral turpitude or dishonesty in dealing with the property of the
company or of theft or of misappropriation regardless of the value involved, your engagement shall be

terminated with immediate effect notwithstanding any other terms & conditions mentioned in this letter,
failing for which the cost of the same will be recovered from you by the Company.
External Employment: You are required not to engage yourself in any other gainful commercial employment,
business or activity, part time or full time, directly or indirectly simultaneously as long as you are engaged
with GREY KNIGHT SERVICES LLP or engage yourself directly or indirectly in any other profitable business
connected with the dealing or activity of the company in any way. Any action to the contrary shall render your
engagement liable for termination notwithstanding any other condition in this [etter.
Lien: Your engagement as Customer Care Executive will not give you any right of appointment or lien for any
permanent employment in the company.
Termination of Employment: Your engagement is liable to be terminated without assigning any reason. In
the event of your resignation or termination of engagement, either side will have to give one month's notice
or remuneration in lieu thereaf.
Nature of Duties: The company will expect you to work with high standard of initiative, efficiency, loyalty,
economy and such additional duties as the company may call upon you to perform from time to time.
Code of Conduct: You will be required to sign a “CODE OF CONDUCT" which is annexed along with & will
constitute a part of engagement letter. Any breach in the opinion of management of any of the provisions of
the “Code of Conduct” as annexed with this letter, would render your services liable for termination with
immediate effect notwithstanding any other conditions in the engagement letter.
Hours of Work: The normal working days are Monday through Sunday. You will be required to work for such
hours as necessary for the proper discharge of your duties to the Company. The normal working hours are
between 3:00am to 8:00pm and you are expected to work not less than 94 hours each week, and if necessary
for additional hours depending on your responsibilities.
Leave/Hulidays: You shall be entitled to Leaves after completion of Probation period i.e. B months.

I You are entitled to casual leave of 12 days.

2. You are entitled to a working days of paid sick leave.

3. The Company shall natify a list of declared holidays in the beginning of each year.
Governing Law/Jurisdiction: Your employment with the Company is subject to Indian laws. All disputes shall
be subject to the jurisdiction of High Court, Maharashtra only.
Notices: Notices may be given by you to the Company at its registered office address. Notices may be given by
the Company to you at the address intimated by you in the official records.

Borrowing/accepting gifts: You will not borrow or accept any money, gift, reward or compensation for your
personal gains from or otherwise place yourself under pecuniary obligation to any person/client with whom

you may be having official dealings.
Signature
RUTURAjﬁl;
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Grey Knight Services
201, Sudarshan Heights, I** Floor Damani Nagar-Solapur 413001

Web: www.greyknightservices.com

I

19. Acceptance of our offer: Please read the document carefully and return one signed copy of the ‘Letter of
Appointment’ & 'Code of Conduct’ (Annexure - B) in acceptance to the same. You may ask the Human Resources
Manager, any questions pertaining to the ‘Letter of Appointment'.

Annexure - A
Annual Remuneration along with break-up

Name of Associate : Rajnandini Jaideep Tote
Employee Code : 240107
Title : Customer Care Executive
Location : Solapur
Effective Date : January 15t 2024
Particulars Entitlement PM (INR) | Entitlement PA (INR)
Part A - Salary
Rasic pay (Basic + VDA) 3.360 40,320
HRA 1120 13,440
Conveyance Allowance 1120 13,440
Attendance Incentive [.a00 18,000
Other Allowance 2400 28,800
Total Salary 9,500 114,000
Part B - Deductions
Employee PF 403 4,838
Professional Tax 1 1
ESIC 47 al4
Net Salary (A-B) 9,055 108,658
Part C - Benefits
Employer PF 403 4,838
Gratuity - -
Net Salary (A+C) 9,903 118,838

Notes:

e Income Tax will be deducted at source if applicable as per Income Tax rules.

e As per applicable statutory rules / policies of the Company.
e [ompensation related information is strictly confidential. It should not be shared with anyone other than your

reporting manager.

e Attendance incentive shall be applicable as per policies of the Company.

S gnatur_e}&l
RUTURAT ?
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Grey Knight Services

Annexure - B
Employee Code of Conduct.

As an employee, you are responsible to behave appropriately at work. We outline our expectations here. We can't cover
every single case of conduct, but we trust you to always use your best judgement. Reach out to your manager or HR if
you face any issues or have any questions.

. Dress code:
Our company's official dress code is [Business/ Business Casual/ Smart Casual/ Casual.] However, an employee's
position may also inform how they should dress. If you frequently meet with clients or prospects. please conform to a
more formal dress code. We expect you to be clean when coming to work and avoid wearing clothes that are
unprofessional (e.g. workout clothes, Toned Jeans, Crop Tops). As long as you conform with our guidelines above, we
don't have specific expectations about what types of clothes or accessories you should wear. We also respect and
permit grooming styles, clothing and accessories that are dictated by religious beliefs, ethnicity or disability.

2. Cyber security and digital devices:
This section deals with all things digital at work. We want to set some guidelines for using computers, phones, our
internet connection and social media to ensure security and protect our assets.
Internet usage:
(ur corporate internet connection is primarily for business. But, you can occasionally use our connection for personal
purposes as long as they don't interfere with your job responsibilities. Also, we expect you to temporarily halt personal
activities that slow down our internet connection (e.g. uploading photos) if you're asked to.
You must not use our internet connection to:
| Download or upload obscene, offensive or illegal material.

Il.  Send confidential information to unauthorized recipients.

Il Invade another person's privacy and gain access to sensitive information.

IV.  Download or upload pirated movies, music, material or software.

V. Visit potentially dangerous websites that can compromise our network and computers' safety.

VI Perform unauthorized or illegal actions, like hacking, fraud or buying/selling illegal goods.

3. Cell phone:

| We allow use of cell phones at work. But, we also want to ensure that your devices won't distract you from
your work or disrupt our workplace. We ask you to follow a few simple rules:

Il.  Use your cell phone in @ manner that benefits your work (business calls. productivity apps, calendars.)

lll. ~ Keep personal calls brief and use an empty meeting room or common area so as not to disturb your
colleagues.

IV.  Avoid playing games on your phone or texting excessively.

V. Don't use your phone for any reason while driving a company vehicle.

V. Don't use your phone to record confidential information. Signatur_e}&lc;
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Grey Knight Services

VIl.  Don't download or upload inappropriate, illegal or obscene material using our corporate internet connection.
VIl Also, you must not use your phone in areas where cell phone use is explicitly prohibited (e.g. while reporting
managers on floor.)

&

Corporate email
| Email is essential to our work. You should use your company email primarily for and only work purpose.
Il. ~ Work-related use. You can use your corporate email for work-related purposes without limitations. For
example. you can sign up for newsletters and online services that will help you in your job or professional
growth.
lll.  Personal use. You cannot use your work email for personal reasons and avoid spamming and disclosing
confidential information. For example. you cannot send emails to friends and family.
Our general expectations
. Nomatter how you use your corporate email, we expect you to avoid:
l.  Signing up for illegal, unreliable, disreputable or suspect websites and services.
Il Sending unauthorized marketing content or emails.
IV.  Registering for a competitor's services, unless authorized.
V. Sending insulting or discriminatory messages and content.
V. Spamming other people's emails, including your co-workers.
VIl.  Ingeneral, use strong passwords and be vigilant in catching emails that carry malware or phishing attempts.
If you are not sure that an email you received is safe, ask our [Security Specialists.]

9. Social media
We want to provide practical advice to prevent careless use of social media in our workplace. We address two types of
social media uses: using personal social media at work and representing our company through social media.
Using personal social media at work
| You are permitted to access your personal accounts at work. But, we expect you to act responsibly,
according to our policies and ensure that you stay productive. Specifically, we ask you to:
Il.  Discipline yourself. Avoid getting side tracked by your social platforms.
[Il.  Ensure others know that your personal account or statements don't represent our company. For example,
use a disclaimer such as “opinions are my own.”
IV.  Avoid sharing intellectual property (e.g trademarks) or confidential information. Ask your manager or PR first
before you share company news that's nat officially announced.
V. Avoid any defamatory, offensive or derogatory content. You may violate our company's anti-harassment
policy if you direct such content towards colleagues, clients or partners.

6. Conflict of interest

When you are experiencing a conflict of interest, your personal goals are no longer aligned with your responsibilities
towards us. For example, owning stocks of one of our competitors is a conflict of interest. In other cases. you may be
faced with an ethical issue. For example, accepting a bribe may benefit you financially, but it is illegal and against our
business code of ethics. If we become aware of such behaviour, you will lose your job and may face legal trouble. For
this reason, conflicts of interest are a serious issue for all of us. We expect you to be vigilant to spot circumstances
that create conflicts of interest, either to yourself or for your direct reports. Follow our policies and always act in our
company's best interests. Whenever possible, do not |et personal or financial interests get in the way of your job. If you

are experiencing an ethical dilemma, talk to your manager or HR and we will try to help you resolve it.
Signatur_e}&l;t Verified
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7. Employee relationships
We want to ensure that relationships between employees are appropriate and harmonious. We outline our guidelines
and we ask you to always behave professionally.
. Fraternization

Fraternization refers to dating or being friends with your colleagues. In this policy, “dating” equals consensual
romantic relationships and sexual relations. Non-consensual relationships constitute sexual violence and we prohibit
them explicitly.

IIl.  Dating colleagues
It you start dating a colleague. we expect you to maintain professionalism and keep personal discussions outside of our
workplace. You are also obliged to respect your colleagues who date each other. We won't tolerate sexual jokes,
malicious gossip and improper comments. If you witness this kind of behaviour, please report it to HR.

lll.  Dating managers
To avoid accusations of favouritism, abuse of authority and sexual harassment, supervisors must not date their direct
reports. This restriction extends to every manager above an employee.

IV.  Friendships at work
Employees who work together may naturally form friendships either in or outside of the workplace. We encourage this
relationship between peers, as it can help you communicate and collaborate. But, we expect you to focus on your work
and keep personal disputes outside of our workplace.

V. Employment of relatives
Everyone in our company should be hired, recognized or promated because of their skills, character and work ethic.
We would not like to see phenomena of nepatism, favouritism or conflicts of interest, so we will place some restrictions
on hiring employees’ relatives. To our company, a “relative” is someone who is related by blood or marriage within the
third degree to an employee. This includes: parents, grandparents, in-laws, spouses or domestic partners, children,
grandchildren, siblings, uncles, aunts, nieces, nephews, step-parents, step-children and adopted children.
As an employee, you can refer your relatives to work with our company.

8. Workplace visitors
If you want to invite a visitor to our offices, please ask for permission from our [HR Manager/ Reporting Manager/
(ffice Manager] first. Also, inform our [reception/ gate/ front-office] of your visitor's arrival. Visitors should sign in
and show identification.
When you have office visitors, you also have responsibilities. You should:
> Aways tend to your visitors (especially when they are underage.)
> Keep your visitors away from areas where there are dangerous machines, confidential records or sensitive
Equipment.
> Prevent your visitors from proselytizing your colleagues, gathering donations or requesting participation in
activities while on our premises.
Anyone who delivers orders, mail or packages for employees should remain at our building's reception or gate. If you
are expecting a delivery, [front office employees/ security quards] will notify you so you may collect it.

RUTURAJ -
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legeth

8. Solicitation and distribution
Solicitation is any form of requesting money, support or participation for products, groups. organizations or causes
which are unrelated to our company (e.q. religious proselytise, asking for petition signatures.) Distribution means
disseminating literature or material for commercial or political purposes. We don't allow solicitation and distribution
by non-employees in our workplace. In all cases, we ask that you do not disturb or distract colleagues from their wark.

Yours Sincerely,

For Grey Knight Services LLP Accepted

Darden Bronkhurst Rajnandini Jaideep Tote.
Co-Founder.
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spenca

With Added Mingrals

To,
Mnhalaxmmi Shridhar Dudhyal,

394, Shivganga Chowl,
Nilam Nagar, MIDC Road,
Solapur.

Contact No- 801 055 9927 -
Email 1D- mahalaxmidudhyal@gmail.com

Diear ,

Mahalaxmi Dodhyal,

We are pleased to npp-nmt you as a Telecalling Exccutive on the following terms and
conditions:

1. Appnfnimeuh

You have been hlmd 85 8 T:I:l:nlling Execufive in the organization with effect from 25"
Jonuwary, 2024, You will be baszed in cur Solapur Office and shall report to Mr. Subas
Admane (Managing Director) and in the shsence of that, to or such other person in the
Company as may be indicated to you from time to time.

2. Probation period:

Your service will be on probation for first 3 months during which you will be evaluated on
multiple parameters at the end of every month during probation period depending on your
performance, employment will be conflirmed. The period of Probation may be extendad at the
Discretion of the Company.. :

3 Remuum'l'.inn'
Your Per Mﬂnlh Fukag: will l:m ﬁﬂﬂﬂ'.l'— (Eight 'l'hm:.und Rupees Only.)
Salary will be processed on the basis of salés target ns per mentioned below

Sr Monthly Achievement Percentage
No

1 | 1" Month Achievement 80%

2| 2™ Month Achievement 90%

3 | 3™ Month Achievement 100%

®Pune Office : 302, Platinum Square Bullding, Near Hotel H'yatt- Viman Nagar, Pune Sign Verified
® Solapur Office : 6, Cross Road Commercial Complex; Pune Naka, Solapur, RUTURA
Maharashtra (INDIA) 413002, » Mobile : 7755956761 ® Emall : infospenca@gmall.com “'}P'IHU! Fywa
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Note: This Remuneration will affect from 25""1Ianrmj'. 2024. The Company holds the right
to revise the remuneration based on your performance with a 10-day notice.

Monthly Goals to be achieved

Sale of 3000 baxes of Water.

4. Hours of Work: Your working hours shall be such hours as the Company may from Limé
to time deem appropriate and as may be necessary (o achieve the purposes of the Company
and shall inclede the hours from Monduy 1o Sunday.

Your Primary Responsibilities include, but not limited to the following,

Regularly reviewing / follow-ups of clients’ requiremenis

Calling to clicnts & Represent the all type of products {whatever company
Mamufactured)

Distriturtor level Inventory management day to day.

Handle day to day activity of manpower planning, route management and handle the
query over mail & Call,

Support to Customer Care team for proper and prompt responss (0 customers

Making sure the company's key personnel are available as needed

Meeting with and froning out detzils with numerous distributors, service providers
and vendors

Ensuring that deadlines are met without compromising quality

Handling of clients Queries & provide all details as per requirements

Providing a leadership support function to teams and motivating staff to achieve
production goals.

Respensible for any wrong doing by staff (5.0./5 Rteam member} which will impact
the Company employees, vendors, partners, company’s brand image,

Plan, arange and conduct meetings and events for brand awareness and sale by
collaborating with hotels, organizations and associations/forums. 3

Grow new leads through calling. _

Establish analytics with sales to undeérstand how our marketing acfivily turns info
counters, and continually refine our process 1o start new counters. =
Monitor and engage in relevant social discussions about our company, competitors, '
and/or industry, both from existing leads and counters as well as from-new audiznces.
Work -Iungge other marketers and content marketers to help distribute content that
educates and entertains our awdience and supports marketing goals.

Actively participate and contribute ideas for promotional activities and events.

Signatur Verified
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5. Conduet and Discipline:

You shall perform such duties as may from thne 1o time be as.signl:d i you and shall comply
with all rensonable directions made by the Company. During your association with the firm,

you shall well and faithfully serve the Company and use your utmost endeavours o promate
its interests and devote the whole of your time, attention and abilities to s affairs.

You shall during the continuation of your association with Spenca

~ Mot engsi® in any other employment or competing activity, in the absence of prior
written approval from the company, which may be withheld by the Company at its
sole discretion, You will ensure that none of your family members will engage in any
compelitive activity.

—  Not directly or indirectly accept any commission, profits, presents or gratification of
any kind from any person, firm, or company having dealings with Epm::a World and
if you are offered any such commission, profits, presents or gratification, you shall
immediately report the same to the company maragement in writing and if called
upon o do so by the company, shall ferthwith hand over the same to the company; ¢
Inform the company without delay of any dishonesty on the part of amy other
employee of the company that may come to your knowledge;

— Mot wilfully waste, spoil, embezzle or dastroy any tools, implements, machinery or
other property committed to your care or charge .

6. Leave and other employment conditions:

You shall be entitled / governed by the company's leave rules and other HR. policies of the
company stating a weekly off of 1 day. Such rules are lisble to change from time to time.

This Agreement is made subject lo your not being under any obligation to any other
employer. Please sign below as a declartion of having read, understood and agreed 10 the

contents of this Agreement :
1 look forward to a long term association with you, Best Wishes,
¥ .

..__._._-4?' )
Suhas Admane I ageept
Director Mahalaxmi Dudlyal

wl

Signatur Verified
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref; TCSL/IDT20234542942/Pune/BPS/BTN
Date:22/01/2024

Dear Mr. Laxmikant Shivaappa Kumasagl,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully compieted our initial selection process and we are pleased lo make you a provisional

offer of Traineeship.

You have been selected for a twelve month raineaship program at grade BPOS. You will receive a
fiwed monthly stipend during your intlemship, Your stipend amount will be decided on the basis of
Joining location and the process In which you will get allocation. The same will be communicated (o
you along with the detailed offar falter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineaship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesald acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fithess
during the tenure in the company and your Background | Reference check being favourable and

acceplable to the Company.

On joining and successful completion of all Joining formaiities including the back ground verification,
you will be issued a Letter of Appeintmeant by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidentisl TATA CONSULTANCY SERVICES

TCEL/DTZ203454 1043 Tata Consuitancy Séraces Limied
Salryadrl Park, Flad Wo, 3 1, REE Pease M, Hnjrwed) . Maan, Peoe - 410 057
Tl 01 706704 OO0 Fax: ¥ PO 6704 0123 E-mplk i puna@iea. conn, Wehsho: Wip:Vewe 124 corn
Office #1h Fioor, Wemal Builging, Nanmen Foat, Mombai 400 071
Canporate Kaemlicatian No. (CIN]: LEX2OMHI95PLCTTI

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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Selection mailer BPS Campus %
Interview  inbox

Amatullah Lig... 281122023 .
@ tome -~ @ . :

TCS Confidential

Dear LAXMIKANT Shivaappa KUMASAGI

T

Greetings from TCSIIl Hope you are doing good!!!
Congratulations!l!

We are pleased to inform you that basis your performance
in the interview process for BPS you have been

selected. We will be releasing your Provisional Offer Letter
post internal checks.

The Reglonal TCS Campus Talent Acquisition Team would |
be sending you an e-mail for the documentation checks
post completion of your degree and your offer letter will be
released only subject to you meeting the TCS eligibility

criteria.

— T Iy

Kindly be informed that the eligibllity checks will be done at |
multiple stages during the hiring process. :

Wish you all the very best.

Best Regards,
TCS Talent Acquisition Team

R an. oSS ==x
Notice: The information contained i this e-mall
message and/or attachments to it may contain
confidential or privileged information. If you are
Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref. TCSLIDT20234555096/Pune/BPS/ETN
Date:10/01/2024

Dear Ms. Anjali Maruti Dharmshale,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successiully completed our initial selection process and we are pleased to make you a provisional
offer of Traineaship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
Jeining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer lettar,

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1, If not accepted
within 30 days of receipt, this offer of traineeship is fiable to lapse at the discrefion of the Company.

This is a provisional offer of lraineeship and should not be construed as an Offer of Employment

om TCSL. A detalled offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceplance on this provisional offer, The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fithess
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On jeining and successful completion of all Joining formalities including the back ground verification,
you will be Issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Privats and Confidentiad 1
2 TATA CONSULTANCY SERVICES Signatur Verified

TCSLIDT2023456500% Tals Consultaney Services Limited
Sabnradri Pask, Pist Ho. 7 3, RGIP Phase 09, Minsawads . Maan, Pure . 614 3 RUTURA
Ted: 01 30 6704 DODO Faw: 31 38 6T 8137 Eomut; | SRR ica. com, Webnto: N s onm PURUSHOTIAM BUWA
Regiitired Office §th Floor, Nemal Bubaing, Nanmas Posl, Masbad 829 G 14.01.2025 20112

Corporace eeniboaton 86, ICTNE L 2F2T0ME19948] Caggpny
i
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:’Iaﬂﬂ:na;:n d::teﬂdTGE BPS provides company transport facility within a pre-defined radius for each
ramﬁired > Eﬂ in the company transport policy. Those living beyond these boundaries would be

qu ma lhe‘dr own arrangements to reach the nearest location convenient to them from
where they can be picked up or dropped.

Yours Sincarely,

For Tata Consultancy Services Limited.

%EH}J %
Girish V. Nandimath lick Heve of use a QR code scanner fram your
Global Head Talent Acquisition & AIP makile 1o validate the olffer lttar
ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Latt
er of Trai hi
No TCSL/DT20234555096/Pune/BPS/BTN on A3.04+280324 IDDIMMMPI"'I":EFT*BE e

signature: dxujns .,

Neme: yr13alf? Marutf obavymshale |

Date: 25 . .10, oy .

Private and Confidential
. A s TATA CONSULTANCY SERVICES !
i Tata ConsyBancy Services L imded Signatur Verified
Sahyadn Pare, Bal Ma. 7 3, RGP Phgae 1t Mirpraads - Masn, Pune . 11 857 RUTURA
Tal: 99 20 704 D00 Faa: 51 13 6708 B13) Eanadl; 1ea.pissesiicn rom WeEhade imp ks G PURUSHOTIIAM BUWA
Regestared Ohiie Gth Flooe, Nmal Buiddeng, Masaman Poml, Mamdai 259 531 14.01.2025 20j12

Cripodate Menhlication Mo [0 | 2228604 1955, 0 ga g 21
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£ Amatullah Lightwala 1:50 e i

ol r¢*1 :
to me v

TCS Confidential

Dear ANJALI Maruti DHARMSHALE

Greetings from TCS!I Hope you are doing good!!!

Congratulations!!!

We are pleased to inform you that basis your
performance in the interview process for BPS you
have been selected. We will be releasing your
Provisional Offer Letter post internal checks.

The Regional TCS Campus Talent Acquisition Team
would be sending you an e-mail for the
documentation checks post completion of your
degree and your offer letter will be released only
subject to you meeting the TCS eligibility criteria.

Kindly be informed that the eligibility checks will be
done at multiple stages during the hiring process.

Wish you all the very best.

Best Regards,
TCS Talent Acquisition Team

i =—==== =¥

Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the Intended recipient, any dissemination, use,
review, distribution, printing or copying of the

information contained in this e-mail messaae
Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12

(¥ Scanned with OKEN Scanner



Forwarded message
From: Amatullah Lightwala <amaiulizh.l@tes coms
Date: Thu, 28 Dec, 2023, 4:23 pm

Subject: Rejection Maller_!TCS BPS Campus Interview
To: nehathakur4919@gmail.com <nehathakurd91 2@ gmail.com>

TCS Confidentlal

Dear NEHA Manoj THAKUR

Greetings from TCS!! Hope you are good!l!

Thank you for taking part in the TCS BPS Hiring Selection Process.

We regret to inform you that you have not cleared the Interview Selectlon Process. You can
keep exploring the upcoming career possibility at httas://fwrrwtcs.com/careers/india

Wishing you all the best for all your future endeavors!!!

Best Regards,

TCS Talent Acquisition Team

e S . e S - = =
feg—dgb— e — g

Notice: The information contained in this e-mail
message and/or attachments lo it may contaln
confidential or privileged Information. If you are
not the intended reclpient, any dizsemination, use,
review, distribution, primting or ccpying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited, If
you have received this communication In error,
please notify us by reply e-mall or telephone and
immediately and permanently delete the message
and any attachments. Thank you

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234546088/Pune/BPS/BTN
Date:22/01/2024

Dear Mr. Shirish Machindra Gaikwad,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on tha basis of
joining location and the procass in which you will get allocation. The same will be communicated o

you along with the detalled offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This Is a provisional offer of traineeship and should not be construed as an Offer of Employment

from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of

traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
vou will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time,

Frivate and Confidaniial 1
TATA CONSULTANCY SERVICES
TESLIDT20234546088 Tats Consultancy Services Limisad Signatur Verified
Park, Piol Ho. 3 3, ROIP Phave IN, Hinjawadi - Maan, Pane . 411 057 RUTURA

Telz 9 306704 0000 Faxz 31 10 l‘-\‘lﬂm E-nall: tcs, pmnu, wﬁgfmsgg lg/l BUWA
Reglstersd Offce Bih P, Mumbal 406 01 .01 20)
mm [Tz L2304 GREH 1995 PLCOS T .
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Selection mailer BPS Campus
Interview & inbo» it

Amatullah Lig... 12282022
@ « i

tome v
PoVrg- 23423503
] . Lo ’31""""-.'" Aear
TCS Confidential ol glaisien- &
Dear SHIRISH Machindra GAIKWAD

Greatings from TCS! Hope you are doing good!!!

Congratulations!i!

We are pleased to Inform you that basis your performance
in the Interview process for BPS you have been
selected. We will be releasing your Provisional Offer Letter

post internal checks.

The Reglonal TCS Carnpus Talent Acq ulsition Team weuld
be sending you an e-mall for the doc umentation checks

post completion of your degree and your offer letter will be
released only subject to you meeting the TCS eligibllity

criteria.

Kindly be informed that the eligibility checks will be done at
multiple stages-during the hiring process.

Wish you all the very best,

Best Regards,
TCS Talent Acquisition Team

= s S T e =
Notice: The information contained in this e-mail
message and/or attachments 1o it may contain

confidential or privileged information. If you are

ﬁ I:H Signatur Verified

RUTURA
———— PURUSHOTIAM BUWA
14.01.2025 20}12
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref; TCSL/DT20234524365/Pune/BPS/BTN
Date:10/01/2024

Dear Ms. Minaj Firo] Mulani,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for axploring opportunities with Tata Consultancy Services Limited{TCSL). You hava
succassfully completed our initial selection process and we ara pleasad (o make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipand during your internship. Your stipend amount will be decided on the basis of

Joining location and the process in which you will get allecation. The same will be communicated to
yvou along with the detailed offer lettar.

Kindly confirm your acceptance on the traineeship offered by signing Annexura 1. If not accepted
within 30 days of receipl, this offer of traineeship is liable to lapse at the discretion of the Company.

This Is a provisional offer of trainseship and should not be canstruad as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
trainaeship will be made to you provided this - opportunity continues lo be avallable with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background f Reference check being favourable and
acceptable to the Company.

On Joining and successful completion of all Joining formalities including the back ground verification,
you will be Issued a Letter of Appointment by TCSL.

Your appointment will ba governed by the policies, rules, regulations, practices, processes and
proceduras of TCSL as applicable to you and the changes therein from time to time.

Privats and Confidential TATA CONSULTANCY SERVICES '
¥ ! MMMHTSIWMS:I I'Ilﬂl:i't'l Maen, Pune
1 . - 411 053 i ifi
Tt B 20 6704 000 Fax: 91 30 G154 037 E4naik: iea.ponedics cony, Webare: mmm‘mSgnatur Verified
Ragistered Cifice Bh Fioor, Alrmal Building, Kanman Poind, Murmbe $08 621 RUTURA
Carporale idendfeaten Mo, (CINY LEZFI0OME N S25PLEOBITED PURUSHOTIAM BUWA

14.01.2025 20j12
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Please also note, TCS BPS provides company transport facility within a pre-defined ml?ﬁus for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from
where they can be plcked up or dropped.

Yours Sincerely, —

For Tata Consultancy Services Limited.

T

Girish V. Nandimath Click Hese or uss # ORt code scannar from yous
Global Head Talent Acquisition & AIP mobe 1o Kaliiety T offer lerier
ANNEXURE 1

For the candidate to complete:

This is to confirm that | have recaived & hereby accept the Provisional Letler of Traineeship Rel
No TCSL/DT20234524365/Pune/BPS/BTN on __ 22 {o2) 2L (DDMMMYYYY).

Signature: ~1.E T ulam

Mame: Muylani ﬂlhﬂ"'-]j 'F-‘]rc‘rj
Date: 22| 02| 24

Brleate nnd Confdantisl

TATA CONSULTANCY SERVICES !
TCSLDTINTIEI4IES Tala Consultancy Seraces Limised
Pk, Pial No. J 3, RGP Phase i, 1injaws - Mean. Puce . 417 847 - -
Tol: 01 20§70 6000 Faz: 31 30 B794 0137 £ anaut: fes. punegiton com, Webnde: 50w fos.com S ONatUN Verified
Registeied Difice 3 Floo, Memad Duilkdng, Keeaan Pesd, Bombo 400 034 RUTURA
Carporsis idenbfication lin, [CIR): LIZF0MHIBOSPLCIRLTE) PURUSHOTTAM BUWA
14.01.2025 20112
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MICROFIN

HRDMMLAO 7462224
12Feb/2024

Mr.Govind Narayan Gesiji

43 Swami Samarth,

Pai] Nagar Mide Road,

Solepur Mahsrashtra

Pin: 213007

Dezr MrGovind Narayan Ganji

It gives us plessure in offering you s position with the Muthoot Microfin Limited. This offer is io
purseences with the discussions woe had with you recently.

Terms & Conditdons

1. Job Tirle =

You will be designaied a5 Relationship Offficer-Operations

L. Reportng:

You will be reporting to the Branch Relationship Manager-Operations

A, Location:

Your firsz posting will be &t Akkalkot , Maharashtra

4. Remnnerstion:

Your Asnual Total Employmemt Cost w the company would be Rs22923600 /- (Rupees Twe
Lakhs Twenty-Nine Thousand Twe Hundred Thirty-Six Only) the detsils of which are been

given o the Anpexure artached

o L e T kT TRl il 0 Rl Wl
e ot b e it S D G e
AR TIPS SR e o iy, Wik w1 . - e ¥, L & a
T e ™A R TIGG. B Sl Fag jal ) ehg vt L T ] i

B
e gy (e el Pkl WA as® T eewtn U SR el Fimie e
I

Sig@tqr Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20j12

(F 5canned with OKEN Scanner



x
B ik b i D W $olirar; PPt Tismeu, B 1, Muasd, = eskd Herou . iB3106 Tes =01 Bl AIT FANO, T T
. " = = " —rr-—-?rsu-l:-“ 2ok .

el

muthook
MICROFIN
HEDMMLAO/74793/24
12Feh/2024
e Hemant Rathod

ASP: Kulkarni Tanda,
Haitur Sountkh Eﬂhml

Maharashtra
Pin: 413004

Dear Mr.Hemant Rathod

It gives us plensure in offering you o posifion with the Muthoot Micvofin Limited. This offer is n
pursmance with the discussions we had with you recently,
Terms & Conditions

1. Job Title :

YWou will be designated as Relationship OMfcer-Dperations

1. Reporting:

You will be reponting to the Branch Relationship Manager-Operations

3. Location:

Your first posting will be at Mohol , Maharashtra

4. Remunerntion:

Your Annual Total Employment Cost o the company would be Rs2219236.00 /- (Rupees Two
Lakhs Twenty-Nine Thousand Two Hundred Thirty-5ix Only) the deiails of which are boen
given in the Annexure attached

BALETHE TR T AR N A, B T

THRID % D e
Thagal 32 15 Finar, Farinas Cresesnen, (harsics roosie i minpias, ilemes eaan, b g Siealdim © SfHINAE
M ks

Signat! Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20112
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CONCENTRIX &

Date:- 21-Foab-24

Sybject: Expression of Interest - Campus

Doar Laxrmd Subhash Doviate,

We are plased to convey through this Expression of (nteres! letler thal you ame being considered for
= position of Advisor 1, Customor Service provided you successhully complate your graduation and
fulfill other requiraments nciuding bul nal Aimied fo you cleasng furiber assersmontsinieniews, On
sucoessiul complation of elgibilty reguiraments viz, Graduation, final assassmants and ! or Hilarviews,
the Comgpany may Issuo you an Appolntment Letter with delails of all sarvice larms and condilions and
salary structure along with a propased daie of jolning.

1. Your inilial place af work shall be &t the company’s discretion and can be al any Goncontrix fosation.

z Tth:qrm&nnn{Hnmdmimm&wﬂﬂhrauhdﬂmmﬂrmmtuurthl
Exarination. Considaring the candidature beyond (he 60 days period would ke s ihe requinman
in ihe srganization, g

I any information furmished by you in your epplication or during the selsction process & found o be
incamect or fakse, andior if you have suppressed matedal informatian regarding your gualifications and
mmlquﬂﬂnm“mdmﬂmlwmﬂm_

Flease note thot this lotter is not an offer of employment o @ lagally binding sontract ol employment,
An offer for employment shall be made to you ™ tho sole discretion of the Company and |here & na
cbligation on the Company fo do so, An employes-smployer raiationship befwaon you mnd the
Company shall ba establichad only upan the Company's Issusnce and your accaptance of o legally
birding confracl of employment.

We ancourage you ta provide your accopltance of this EO| of campusplacamentsficoncantriy. cam,

Concenkix Hirng Tearn
~This is a systermn generated document and does not require any signature— mmEumﬂggggg@Venﬂed
' PURUSHOTIAM BUWA

14.01.2025 20}12
L
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= Olive © 2323448
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il.cam

CONCENTRIX Mokle g - 930720 99¢y

Date:= 13-har-24

subject: Expression of Interest - Campus

Daar Sakshl Raju Patala,

We are pleased lo convey through this Expression of Intersst lattar that @rm b considered far
the postien of Advisor 1, Cuslomer Sendce provided you nmm;um Efwm and
fulfid othar requirements inchiding but not limited to you cleaning furher assessmantsinterviews, On
Succrssfl completion of ekgibiity requirements viz Gradualtion, final essessmmenis and | or inlervdesys.
the Company may issue you an Appointmeant Letier with detalls of ail senvics Ierme and condibins snd
salary siructure along with a propoeesd date of joining.

1. Your infial place of work shall be af the company's discretion and can be ai any Cancantrix lacatian,

E.Mmuhmmﬂmlhm}d!ﬁamdﬂnﬂwmmmﬂf Fi
mal
hmm.wm$m1mmmmmmmm mﬂbuuputh.mmmmi
n.

4rmmmmwﬁummmwdmmm

procesy is found o be
Incorrect or false, Bndier if you have suppressed material infarmation regerding your qualfications and
expenanca, the Compary may withdraw this expression of Interest without amy nolice,

mem&um&m»m#mwnmwmmﬂmm ant
MuﬂuhmmmllhmmmmﬂI}umhdhmﬂmﬂhnmmwlhmm
nbhuhmhMme.Mmmmpﬁwuﬂmmmlnd tha

We encourage you to provide your acoeptance of this EOI 81 enmpusplacements@concentriv.com.

Concantrz Hirng Team
=This is a system generated document and does not require any signature-- CNX/REC/ART/AGHR/EDI/S.0
Signatur Verified
RUTURA
PURUSHOTTAM BUWA

14.01.2025 20j12
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CONCENTRIX

Date:- 04-Mar-i4

Subject: .

DOwar Aumarala Satish Kullcarnd,

Wi ara plenzsd fo canvey iirough this Expression of interest lottar that you ame being considensd for
th positian of Advisor 1, Custome Servico pravided you succescily complein your gracuaon and
fulll] cthar reguiransants indudisg bul nal Bmiled o you cloaring furibar sssessmantainlervisws, On
sucreshd complatian of aligiblity requiremenis viz. Gradustion, final ssssasmanin and | o indendaim,
he Company may ssion you an Appokiiment Letier with deiails of all serice tevms and condiions and

salary sinsciune slang with a proposed dabe of joining.

1. Your initinl pisoe of wark skall ba 6 the company's discratian and can b &l sy Concanix lacatian.

2, This Exprassion of |rieresi shall remsain valid for 8 pariad of B3 days fram the dabe of yais Firal
E:HHM.GM!HEMH—EEMMHMIMMMWMMHMH&W
n erpariradion.

il arry inforemation furnished by you In your Rpplisation or during ik salsclion process is Tound o be
incerract or false, madiar If yeu heve suppressad msterlal indormation regardng yee guakficalions and
m.m{:ﬂmmwmfhmmﬂmﬂmmmwm.

Pleasa nale that ihis letler is ned an offer of omployment ar o legally binding contrac! of smpleyment,
An offer for empliyment shall be made 1o you ot tha sola dacrelion of e Company and thers & no

MMMMMMNM-MHWrmmmmmu
Coenpany shall ba asiablished anly upon e Compemy's issusnce and your accoptance of a legally

timding conlract of amploymeni.
W encourage you io mﬂtmmﬂmurmm-tw&mwm,

et Cancanirs Hirmg Tears

~This s 3 system generated document and does not reguire any signatura-— CHREC/ ART/AGHR/EOLS,0
Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20j12
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CONCENTRIX

Date:- 21-Feb-24

Sub 4 sion of | pst - Ca

Dear Aarti Santosh Rat,

Wa ara plassed o convey through this Expression af interest latler that you are being conalcared ko
Ihe position of Advisor 1, Customer Senice provided you successiully complele your graduation and
fullil aibat requiements ncluding bt nat limited o you casing furlher sssessmantsfintarviews. On

guccessiul complation of sigibiily requiremaents vz Geduntion, Ninal assessments snd / or iMervEws,
e Company My SEuE you an Appontment Leiar with detals of all seevice terms and condiions and

salary struciune slang wilh & propossd dato of poining,

1. Your initial phace of work ahall be 8 Ihe company's discretion end can ba at amy Concentix iocation.

z 'I'hi-lEupﬂ-muﬂmhmﬂnumﬂﬂmm{apﬂﬂdﬂndﬂﬂmHuMHnerml
Examinafion Cansigering Ihe candidature bevend ina 60 days period would be as per the requinement

in iha crganication

It any information fumished by you in your spplication or during the selection process |8 found 1o b
fngorect or fnina, andlor if you have suppressad material infarmadion resgarding pour uslifiestions and

experiaron, tha Company may withdrew this expression of inlenest wiithout any notice.

Fiaass noba that His lsiEr |8 nol an offer of employment o a legally binding conbact of employmenl
A olfar for emplayment shall e modo o you o (e soa discretian of the Company and there is no

phigation on the Company 1o ¢a 20, &n employes-empboyer relalionship belwean you and [he
Company shall be establishad only upan the Company's issuance and your acceptance of a legally
hirding contract of smplopment,

ifie ancourmge you ID provide your acoepiance of this E01 8t eampusplacementsficoncannix.com,

Corsaniris Hirirg Team

~This is a system generated document and does not require any slgnature-- CI":IHJHEEM@' Ryified
RUTURA
PURUSHOTIAM BUWA

14.01.2025 20§12
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COMNCENTRIX

Date:- 28-Feb-24

ect: af = Caimi

Dear Dharmanna Rajkimar Alvade,

We are pleased 10 convey Uoogh this Expression of Interest leller thal you A baing considersd for
the posiion of Advisor 1, Mmmmnmawmﬁmmrnmﬂ
fulflll sther requerements incliding but not fimited 1o you claering furihar essessrneniainierviess, On
sutcesslul completion of shgibilty requinements Wz, Gradustion, fnad Bssessmants and / of intersnws,
Ihe Comgany may sue you an Appaintment Letber with details of ail service tems and condiions and
salary striciiine Along with a praposed dibe of joining.

1. Your irdiial placs of work shal ks a8 tha company's discration and can be @l any Concentrix location.

2. This Expression of Inlamesl shal remen valid for 8 period of 60 doys rom the dele of your Fmal
Exsminalion, Considering the canididaticrs biryond the 60 days period would ks &8 par the requireman

in the crgmnization,

I mny information furmished by o in your spplication o dising the seleclion process |5 found o be
ingorrest or kalas, andior Il you have suppressed malesdsl informallon regarding your guadfications and
experiance, lhe Company may withdraw (his eapression of irerest withnut amy notles.

Firasa note hal his lefior is nol an offer of empioyment or a legelly binding condract of employmani,
An offer for empleymenl shall be made 1o you at the sofe discreion of the Company and there is no
ablgation on tha Company in do 3o, An employes-smployer ralafionship betwesn you and tho
Compary shall bn established orly tpon the Compary's issuance and your acooptance of & Ingally
binding contract of amployment,

Wr pneoursge you io provide your sccoplance of (his EOI sl compusplacemensifeonceniv com.

Concarirh Hirng Teem

~This Is a system generated document and does not require any signature-— EHWEEIMTIAEHI#EO

RUTURA
PURUSHO M BUWA
14.01.2025 20}12

Verified

(¥ Scanned with OKEN Scanner



CONCENTRIX"

Date:- 31-Feb-24

Dear Gaurd Baigord,

Wa am ploased to comey through Ihis Exprossion of Interesl lefier thal you are besng considered lor
the positian af Advisor 1, Customer Service providod you successflly complete your graduation and
Tl oiher requiremants inchuding ut nol liméad 1o you clearing further assassméntafintardews. COn
succassiul complation of aligiblity equEmmants vz Gradustion, final assessments and [ o inlenaewa.
tha Company may issue you an Appoinimam Letter with details of all sardos terms gnd conditions and
salary stniciune along with a proposed date of joining.

i ‘Wour initiad plsce of work shail be ai the eompany's discralios ard can be a2 ary Concanii location,

2. This Expression of Interest shall remain valkd for 2 period of 80 days from the data of pour Final
Examanabion Ceasidaring ihe candidahss beyand the 80 fays penod would be & par (ha Teguinement
in the ciganizalion

¥ gny informaticn formehed By you in your appication or during Lhe salacton process 5 found io be
froommec! of false, andice (1 you have suppressed malsrial inleimation regarding your qualfcalions end
exparience, (ha Company may wilhdraw (his espragsion of infenes] wilhoul sy Halics

Plgase nobs Mal this lamer is nod an affer of emplowment or 8 legally binding canlract of @mplament
An olier for empizyment shall be msde 2 you el The sole discretion of (ha Company and here 5 no
chligaton on he Company to do 50, An emplayee-employer reldlonship hetamen yoo and (he
Company shall be estabiished only upon the Companys BswEnce and your acceptance of 4 legaly
binding contract af

W sncourage you i provide your acoaptance of this EQ) ot campuspiacemenisgiconcening com

Goneenlrix Hidng Tesm

~This is @ system generated document and does not require any signature-— CHASREC/ART/AGHRJEDLS.0

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20112
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2l ~ nadafsohel 24® gvail. o phome Mo, FHFAIC2NT03

e - Nnda.-f-'f sohel F-qjal:ha.: Roll No. 23237249
E:xtﬂ: Campus Expression of Interest Letter for Sohel Rajebhai Nadaf ( 3562384 )
impus Pssements <camplisplacemerts@ooncantriz come Wied, 13 biar, 2024 HTIE!-

¥ nadafschel24@gmail com sradalschelZ4@gmail coins
Dear okl Rajeishal Madat,

Congmtulstions on clearing the ksl rounds of L., chasnn few to have bien issued the
pr i assesmmenis with Concanivic Deleh Services india Py, Lid.. and being 2 155y

W would [Re 1o take Ehis apportunity 1o wish you all the best for yaur Ersl colisge e and we hope that you do well scadamically and take sway a good education.

Lucking lorward to having you underga and clear the Projoct fitmant round once you have completed yiur final ysar exama and jorm us post That

Beat wizhos and waemn regands.
Concenirix Hiring Tasm

Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20}12

(¥ Scanned with OKEN Scanner



Sat, Mar 11, 2:08 PM (6 days ago)

Vandana Purohit <vkpjunel S@gmail.com>

to Abhishel. Anupriya, pandasncha738@gmail.com, Jitesh, me

Crear Yondana, [ |

We are pleased to inform you that 2 students have been selected as Graduate Trainee with ICICI Prudential
Life Insurance. Their detalls pre shared below.

Please consider this email as a confirmation of their candidature with us,

stlected Students Name

Abhishek Dhotri

Imran Khureshi

Kindly share their ATSID. Ask them to register through the below [ink, Also, kindly ask them to fill up the
excel sheet as well,

Campus Link ( to create ATS ID): https://Ismarthire.iciciprulife.com/Campus/
Eegards,
Anushres Patll

Human Resource Depariment

DOT525518

RUTURA
PURUSHO M BUWA
14.01.2025 20}12

(¥ Scanned with OKEN Scanner



1005, 108 P Sangamoshear Colloge Mall - Fwit: RGICL_AppronBcoship Offar Lobor - PRARIAL) CHAAN

M Gmall Principal Sangamoshwar Collago q:ﬂnnlpnlﬂsnngnmnmmrmlummh:

I:‘wd: RGICL_Apprenticeship Offer Letter - PRANJALI CHAVAN
MRS A0

Pranjal Ehnl.l’h:l:ﬂt.;'ﬂ;;m;mﬂz I‘r'IE-IH.I:'m'n:r
Tﬂ: Fm@“nﬂﬁmﬂmmﬂg&ﬁ,% T'HJ. Dl:l. 1'0,, 2':"21 ﬂt 1:‘0? m

< -ann'.-.vd-hd MESHIPE —=meers

rom: SHRADDHA KAD <0 i

Spriemtigp mﬂ.,?ﬂg FMmddha-Ha:Fan@mllanceadH.wn?

Subjecl: RGICL_Apprenliceship Offer Latier - PRANJALI CHAVAN

To: muvanpramamaz_@gmailmm =chavanpranjaleE2@omall. coms

Ceo: Kajal Deepak Nai/RGIHR tHajaI.M-aih-ﬁrallancaada.mh.ﬁnup Sharma/RGIEM-HEALTH PRTMNR
=Anup.0.Sharma@relianceada.com>, RAJARAM PAWAR/RGVEM-HLTH AGENCY

=Rajaram Pawar@relianceada com>

Diear Pranjali,

We are pleased to confirm your Apprenticeship with Reliance General Insurance. You will
yeur Appeintment fatter within 7 working day: nsurance., receive

Date of Joining: 19th January 2024

Apprenticeship Pay-out- 9000/

Mentor - RAJARAM PAWAR 71016014
Working week & Timings: Working weok & Timings: Monday to Saturday, 9:45 am to 6:45 pim.

Reporting Address - Reliance General Insurance Co. Ltd. Krishna Plaza shop -1 to 4 Ciil Lines Gandhi Nagar Hotgi
Raad,

Regards,

Shraddha Kadam

Human Resources

Reliance General Insurance Co.Ltd
B97GET4109

= Live Smart

] ,

% > @ Reliance Health Glébal =

~ AHealthiPolicy witholit borders

that pretects you globally and covers you In India toeo

L}

=l

The infermation contained in this electronic message (emall) and any attachments 1o this & ol A MR; Ml
inlendod for the excheaive use of the addressee(s) and access (o this amail by any ona alse is unawthanzae) IBSHOTTAM BUWA
emad may contain propristary, confidential or privieged information or information refating to Reliance Grolg0M2025 20/12
are nol the intended recipient, please notify the sender by telephone, fax, or returm emall and delels this

& iimai gooole comimailufl ks REAgEnal AL virwank Los g i sl e e el s sl 8 il T T 0T B an s 8 Bl i _ _ & e ®Aen s Sa e

(¥ Scanned with OKEN Scanner
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TATA

Raf: TCEL/DT2023363 1090/ Mumi WBPSMBTH
Date: S0/002023 a

Mr. Afish Ramesh Mana

Thkke Vst , Bk, hia
oo g o
Salgar Bk , Mangalwedha . Solapur,
Slager Bk-413318

Maharazhta

Tel# 91-9657444847

Daar Mr. Alish Remash Mans,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training epporiunities with Tata Consultancy Services Limited You have successfully
completed our inifial selection process and we are pleased to make you an offer as “Tralnes BPS® for a period of 12
manths. During this pedod you will be pald a stipend of Rz, 14,160/ per month. You will be engagad as a Traines /
Apprentica under the model [ cerified Standing Orders (as tha ¢ase may be) applicable to you.

Kindly canfirm your acceptance of this iraineeship by propasing your date of jodning and signing Annexura 1. If not
acceplad within 7 days of mceipt, this offar ks fiable 1o kapse at the discration of the Company. You may handover your
accaplanca latler to the HR Offices! Inductizn Officer al any of our offices.

Afer you accept this letiar of traineeship and ciaar the madical cheack-up, end background chack you will be given a
latier of appainiment a5 @ trainee indicating tha details of your jaining date and Iniital place of posting aftar complating
Jining formalities as per company policy.

TGS decigion of raleasing the Offer of Tralneeship and allowing you fo join the organtzation before complaion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandermic, shall not be
conafrued as a walver of the conditien spacifiad In the Terma of Traineeship under clauss "Pre-reguisites of
Treineaship’. The stetus of your Graduation complation will be reviewed pardodically, The Managemen! reserves tha
right to revoke this Offer of Traineeship il il |s late. eslablished fhal you could nol succassiully complele your
Graduation withaut any pending arreara’backlogs.

Private and Confldential 1
TCALDT20233031080 TATA CONIULTANCY SERVICES
' Eatsref Tﬂﬂﬂ'n A& CET S m Wikhrod Vsl MUTREEl - SO0IFS
Pr «#1 22 67T mnfw'ﬂgfwimmwwm
: e Eorparats M%ﬂm’r

Signatur Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20112
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: nome = Holvka Shmkison Tordeshy
1\. tlass - BLOM M ow—¢

Foll mg - 2321419
'I' Mo D - 925 616y
TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234508138/Pune/BPS/BTN
Date:10/01/2024

Dear Ms. Prajkta Shrikisan Pardeshi,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited{TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship,

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
ﬁxed monthly stipend during your internship, Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to

you along with the detailed offer letter,

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. if not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesald acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS Is subject to your being declared medically fit and retaining that filness
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the paolicies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidential TATA CONSULTAMCY SERVICES
TCSLDTI0EIA 500
134 Tata Consuilancy Services Lamited . .
Sanyaan Pars, Piol No. 7 3, RGE Prase B, Hwgawas) . Masn, Pune - 401 57 Signatur Verified
Tl 50 30 G754 0500 Fax: 21 20ET5E 01027 [amad. fos. pune@ies oom, Welride: BER Swirw Lo fom RUTURA
Regiaceind Ofhcy 9 Flom, Nirmel Dusdhng, Marnian Poms Wb 400 571 PURUSHOTIAM BUWA
Corporate ientfcation No. (CINY L 22 0RHAFISFL CATITET 14.01.2025 3012
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TATA

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from
where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited.

i
a

Girish V. Nandimath e cad i i

mobile 1o validole the offer inlter

Global Head Talent Acquisition & AIP

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT20234508138/Puna/BPS/BTN on (DDMMMMYYYY),
Signature:
Name:
Date:
TR S TATA CONSULTANCY SERVICES %
LI pace A ‘l‘.ﬂmﬁﬁ:.ﬂlﬂltfdm ; —
Lrrgmin Paot Ko, X 3, RGP Frges B awaei . . Pyne . .
Tait HH“H”?::‘H 206492 013F B omai k-.p-::g#lu com, Webiadin: hifip: e te s faen Signatuy Verified
e 0§ baor . Mol Bosldong. Naprmvgn Poart Slambg 09 009 RUTURA
Ceaposate identicahon Ko [CING LIFM I FEsTL Cn2Efat PURUSHO M BUWA
14.01.2025 20}12
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i

Selection mailer_BPS Campus Interview

| Psrape

Amalullah Lighbwala =amatulish ifcs come Thu, 28 Dae 2023 ot 1552
To: prajkap ardeshil 999 @amail com apeajilac srdeshi] 199 @gmail coms

TES Conlidential

Dear PRAJKTA Shriklesn FARDESHI

Grestings fram TCSM Haps you ase dalng poad!!
Cengratulational

Wi e pleased 1o blanm you that basis you! perfammance in trae lerview process for 8P you hove been selecied. We will be
refpazing your Provigional Ddfer Letter post intermal cliscks

Tha Regicnsl TCS Campus Talent Acgilshion Team weuld be sanding you an &mail for ke documentation checks post completion of
your degr:e and your offer leper wil be released enly cubjact 1o you meeting the TOS eligikiliny eriteda,

Kindiy b indormeed than tha sligibalay checky will be done 21 multiple stages dunng the hiring precesa.
Wigh you ad he very b

Bt Regerds,

TCS Talent Acquisition Team

B FFR— D ——OTETD

Hodice. The infarmaton comtained n this e-nail
inessage sndfor sachments ta it may cantain
canfidenti il of phvileged irfoomation [ woo e
Nl the iniznded recipient, any diszemination, uss,
review, distribution, printing or copyng of the
mlarmation contamed in this e-mad message
andfor aitachmants in A are siricily prohibited. i
you B recerved this communicaiion in g,
pleate noldy us by reply e-mal of teleshone dnd
irrenedialy Iy and permanensly delens the melsage

mnd any aftachments. Thask you
wre
]
Signatur Verified
RUTURA
PURUSHO M BUWA
C 14.01.2025 20}12
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Nawe :- Goutomi- G« Mot Gid:- becorma-m. Divi-C  Ralpin- 22919111
Mobtle Mo+ 9¢ 94195531

{ VK-CNXREC

Mar 1, 7:35 P

Congratulations, your profile
is shortlisted for a job
opening at Concentrix. Visit
us for completing further
rounds of interview between
02.03.2024 to 02.03.2024,
9.30 Am to 3.00 Pm.
Concentrix, Lansum Square,
5th floor, D.No. 55-6-12/33,
Beside Srikrishna Temple,
IsukaThota, Maddilapalem,
Visakhapatnam, Andhra
Pradesh, India 530022

-Concentrix

Signatuyf}lu Verified
RUTURAJ
PURUSHOTTAM BUWA
14.01.2025 20j12
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ol ldenbfication Marks ;
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Page 10l 2

Signatur Verified
RUTURA
PURUSHOTIAM BUWA
14.01.2025 20§12
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Signatur Verified

RUTURA
PURUSHO M BUWA
14.01.2025 20412

(¥ Scanned with OKEN Scanner



B - M

OFFICE OF THE IMRECTOR
Central lndusivial Security Faree
{Minkstry of Home AfTsirs)

NATIONAL INDUSTRIAL SECURITY ACADEMY

POST: HAKIMPE T
CITY: HYDERABADSTATE: TELANGANA -S00078

Latier No E-3B014/CISFNISA/ADM-IVICT(TM-2022VDMERMEZ024. 38 Dated: [ (o (2024

Ta,

R 2231031000094
, SAMEER ARDUL
S0 ABDUL
Vill- AP BANAJGOL POST HATTIKANBAS TAL.
AKKALKOT,
POST - HATTIKANRAS,
Distt- SOLAPUR,
State- MAHARASHTRA, Pin- 413226,

Subgect : RECRUITMENT OF CONSTABLETRADESMEN IN: CEXNTEAL INDUSTRIAL

: Relerence your sclection 1o the post of Constable/Trademen{ TAILOR) in Central Industral Securit
orce ;

<. You have been provisionally sclected for appamtment as Constable/ Trademen' TALLOR) in CISF on the
following terms and conditions:-

i. You will draw the pay in the Pay matrix Leveld B 21,700 - 6% ) (4.,
Wi Your appointment will be subject to the conditions given in the Agreement Form, which will be rexpined
i be filled o the time of reporting at
CISF RTC EHILAY
POST - UTAl
MSTRICT - DURC
STATE - CHHATTISGARH - 491107
REAREST RLY. STATION = DURI
KEAREST AIRPUHT- RAIFUR
NEAREST BUS STAND - UATAI
il Tnﬂ: will be on proboton for a penod of two vears,
w. The Appoinung Authority may discharge you From service at any i during the period of —r
w0 their opinion, your work or condusct during this periosd s considered iﬂl‘ulll.';:.l.mf:}. - ';ILEL::JI:-.nuL::L
:r miﬂiuw permanent appointment. B
¥, oUW considered for confirmation n scrvice on successiul com
are found fit in every respect for confipmution, T pletion of probation and if

alanA Bland

Yhlh

R ]
'I:}? Scanned with OKEN Scanner
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2 Vg pereonal detaia Afe Gk unider -
(al  Name MANE PRASHIL PARME SHWAR
{8 FathenGuardian Mamid WANE PARMESHGAR SHIVAJI
il Date of Sith 10-5ep-200
L) CalwooryTrade ACNIVEER iGEMERAL DUTY | MAHAR
o] loentficaton Mama | A bdeck malp S o above sner shd of B8R oo bome
A Drkech e e AT ahouionn BG
il Haghes! Educaton TOmLESC)
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igl Educabon Cualificalon for YORSEE
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il @y [HT. W1, Cresl)
(I RolMg UM WA PUN ANGD 2008 103609
{r) Diooklocaiiy LOHARA
i [amtrect DOEMAMARALD
(LA ] < Maharmaning
i P e 413607
fof  Hagamond Abobod MAHAR REGT CENTRE SALIGOR (M7
il Dhele of Hally Soreeng T -tagwy- 11
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QUESS

Date: Sep 22, 2022
Offer No : QS2786291
AJINKYA SUGRIV KALAKAR

SOLAPUR
MAHARASHTRA
Subject:- Letter of Traineeship

This has reference to your interview/selection process for enrolment under Traineeship Program
by Quess Corp as provided under its certified standing orders

We are pleased to enroll you for the Training Program as a Trainee under the Scheme set out on
the following terms & conditions:

Break up Rs. Amount per Month
Stipend Esi 14473
Stipend Gross 14473

Employer's Contribution

Employer_esi 470
Insurance 109
Total Contribution 579
Cost to Company: (CTC) 15052

Deduction: (Subjected to change)

Employee Esi 109
Professional Tax 200
Total Deduction 309
Stipend NTH 14164

The tenure of the Training will be start from SEP 23, 2022 and ending on MAR 22, 2023
NOTICE PERIOD:

Quess Confidential Offer No : Q52786291
Page 1
This is a system generated letter
QUESS Corp Ltd
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

Signatur_e}&l Verified
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TO CHECK IF YOUR OFFER LETTER IS GENUINE. 14.01.2025 2012

Open the camera on your smart phone and scan.



QUESS

During this tenure, learning And development capabilities of the trainees would be reviewed from time to
time. In the event where the trainee's capabilities & contribution are found to be substantially below par,
Quess Group reserves the right to release such incumbent from the traineeship with a notice period of 10
days. In the eventuality if you wish to separate from the organization you will need to give 10 day's notice
in writing.

However due To breach Of code Of conduct, misbehavior Or indiscipline etc, then in such cases, QUESS
will have / reserve rights to terminate immediately without giving notice period.

On successful completion of the training the trainees will be given a certificate of recognition from Quess
Corp.

The initial training location/base will be at SOLAPUR. At such location the training will be at any business
area Or function of the Quess Corp's Client'ss Customer's field locations.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of
your traineeship And you shall indemnify the client if there Is a loss of any kind to the said property.

CODE OF CONDUCT

You shall Not engage in any act subversive of discipline in the course of your duty/ies for the Client either
within the Client's organization or outside it, and if you were at any time found indulging in such act/s, the
Company shall reserve the right to initiate disciplinary action as is deemed fit against you.

NON-DISCLOSURE

You shall take care Not To disclose Or divulge confidential information/trade secrets, etc.belonging either
To the Company Or To the Client, that you may come across In the course Of your responsibilities either To
the Company And/Or To the Client Or To anyone outside the Client?s organization And you shall use such
confidential Information only In connection With the services provided by you To such Client. Further, you
shall Not utilize any Confidential Information acquired in consequence of your traineeship for your benefit
Or for the benefit of any third party other than the Company Or its Client who has disclosed such

Quess Confidential Offer No : Q52786291
Page 2
This is a system generated letter
QUESS Corp Ltd
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333
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Confidential Information Or for whom you have created the Confidential

Information.

During the traineeship, the trainee shall be subject to the Code of Conduct, set out in Annexure.

Additonal Insurance Coverage: We as an your employer will cover only employee with Group Mediclaim
Insurance Coverage upto Rs. 2 Lakhs,Group Personal Accident Insurance Coverage upto Rs. 2.5 Lakhs and
Group Term Life Insurance Coverage upto Rs. 2 Lakhs. Over & above this,If Employee wish to cover
family members under Insurance Benefit Facilities, Additional Premium will be deducted from Employee
Gross SalaryPer Month, following is the coverage and Premium:

Coverage Additional Premium Per Month
Self Rs.199/-
+Spouse+2kids
Rs.352/-
Self+Spouse+2
kids+parents
Self+Parents Rs.352/-

We wish you the best learning experience during your training stint with us and trust that you will
find this period of mutual association very enriching.

Yours sincerely

For Quess Corp Ltd
e

Tej Hans Raj Singh
Deputy CEO

Quess Confidential
Page 3
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QUESS

Acknowledged
Name
Signature

OfferID :
Location :

Quess Confidential Offer No : Q52786291
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Date: 13 Nov 2024

Mr Akash Chandrakant Malage
At Post Alage Tal Akkalkot Distsolapur

413219 271401

Employee No: 3594441
Dear Mr Akash Chandrakant Malage

Appointment Letter

We are pleased to appoint you in our organization as Relationship Manager subject to the following terms and conditions:

1. Your contract will commence from 13 Nov 2024 and expire on 12 Nov 2025 during which you will render services to
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 13 Nov
2024 and in accordance to the instructions received by you from us or any other authorized person and will be bound
by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client’'s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and when
required by TeamLease for executing the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that
of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you employment
with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the Work Assignment,
your employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days notice
in writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to
such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability,
attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work assignment
letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamlLease shall be referred to a sole arbitrator appointed by TeamlLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

Signatur_e}&l Verified
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8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make
all salary payments required to be made to you by TeamLease including all reimbursements either by way of Cheque
or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by 51 of the following month.

10. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all
other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to submit
the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable labour
legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable labour
legislations.

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby agree
to have read and clearly understood the terms of employment provided in the Service Rules, which is attached herein.

12. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13. The nature of your relationship with TeamLease will be that of contract of service from 13 Nov 2024 to 12 Nov 2025 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated forthwith.

14. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/ (Rupees Five Hundred Only)
shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime
Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning portal to
be able to access free courses. You will also get various job recommendations from our TL Connect Job portal basis
your career interests. Additionally on the TeamLease App, you will also be able to view & download your Payslips,
Appointment letter, relieving letter, PF statement, Income Tax statement etc

15. “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not limited
to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade secrets,
inventions, products detail, know-how, formula, processes, designs, drawings, charts, maps, concepts, ideas, systems,
project plans, business plans, client details, security information, any other creations of whatsoever nature, kind or
description, organizational matters pertaining to company or our client.Further, you shall not at any time, whether during
or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own
benefit or for the benefit of any person, firm, company or other legal entity other that our client.This Non-Disclosure
obligations enumerated above shall be binding on you at all times, irrespective of whether you continue to be employed
by the company or not.

16. This appointment letter shall be co-terminus with the agreement we have with our client.

17. Upon joining, an amount of Rs. 399/ shall be deducted from your first month pay towards Assessment and Verification
Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the time of joining,
Suggested Skill building Certification courses along with access to Learning content on our Learning platform.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and responsiveness
that permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of the
Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of your having read,
agreed, fully understood and accepted the terms and conditions of appointment. Please send across the signed
acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do not receive
your acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.
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TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any such
amount to any employee, Officer, representative of TeamlLease kindly bring the same to the immediate notice of your
superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

I 0L

=

Signature and date:
(Authorized Signatory) Name: AKASH CHANDRAKANT MALAGE
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Employee No: 3594441

Salary Annexure

Particulars Amount

Basic 18271

House Rent Allowance 5308

Conveyance 1600

Employer PF Contribution| 1800

ESIC - Employer 669

Insurance 800

Works Allowance 870

Statutory Bonus 1106

TotalAmount 30424

Amount In Words(Rs)

Thirty Thousand Four Hundred Twenty Four Rupees

Netpay annexure
EARNINGS Amount

Basic 18271
House Rent Allowance 5308
Conveyance 1600
Works Allowance 870
Statutory Bonus 1106
Gross Earnings 27155

DEDUCTIONS * Amount
Employee ESI 155
Employee PF 1800
Professional Tax 200
Total Deduction 2155
Net Salary 25000

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for

exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual
Harassmente of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learning

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have

**This is a system generated document. Any unauthorizeduse,disclosure,dissemination,orcopyingofthisdocument isstrictlyprohibitedandmaybeunlawful.** Doc
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understood your responsibilities in ensuring a safe workplace.
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Appointment Letter

Date: 01-Apr-2024

Letter Number: NEIPL/APT/2024/3226

Akshay Kisan Konda
H.No-16-2-227/219/30 Meher Sai Residency, S.P Nagar Hyder Nagar, Hyderabad, Telangana - 500085

Dear Akshay Kisan Konda,

Welcome to the Next Education India Private Limited. Next Education is India’s leading technologically-
powered content provider for K-12 sector. We partner with 16,000+ schools and 10,000,000+ students
across India and abroad. Since being founded in 2007, Next Education has consistently innovated and come
up with award-winning solutions for all K-12 stakeholders. Our portfolio of products includes TeachNext,
LearnNext, NextGurukul, NextERP, NextDeeksha, NextLabs, NextCurriculum, NextPlay and Next Learning
Platform. We also have a pan-India presence with over 1,000+ employees.

We are pleased to appoint you in our organization as Executive - NSC based in HQ - Banjara Hills on the
following terms and conditions:

Appointment: Your appointment will be with effective from 01-Apr-2024 and will consist of both probation
and confirmed employment as detailed herein. Your appointment is done on the basis of the information
provided by you through your resume and discussion during your interview and is subject to the verification
of your credentials. In case any of your professional or personal credentials is found to be negative or not in
line with the details provided by you, your employment with the organization will become void ab initio,
and you will be liable for disciplinary and / or legal action as may be deemed appropriate by the company.

Compensation: Your Total Annual Compensation as Cost to Company will be as per Annexure | and will
consist of the following components:

a) Fixed Salary: This consists of gross salary and other benefits. The gross salary will be paid out
every month subject to 100% attendance and statutory deductibles.

b) Variable Bonus: This will be paid out monthly subject to the achievement of preset targets. The
quantum of payout will depend on the degree of achievement and Management discretion.
Payout for the month will happen with next month’s payroll. Employees who leave the company
will be eligible for pro-rated variable bonus applicable till their last working day and it will be
paid out with their full and final settlement.

c) Annual Bonus: This is an annual component and will be paid in two installments between
October — March of the subsequent Financial Year. Quantum of payout will be subject to
Management discretion and will depend on both individual and company performance. Only
employees who are on rolls of the company as on the date of payment and not serving notice
period will be eligible for Bonus payout.

d) TDS: TDS will be charged on the basis of Tax Declarations submitted by you. Please note that
salary will not be disbursed without a valid Permanent Account Number (PAN), and PAN
Acknowledgement slips are not substitutable for the same. In such a case, payout of salary will
be withheld till a valid PAN card copy is furnished.

Signature Not Verified
RUTURAT)%
PURUSHO M BUWA
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Documents: Your offer of employment is conditional to you submitting all documents as detailed in the
joining checklist along with Relieving / No Dues certificates from all your previous employers. Owing to
business exigencies, the company will allow three (03) months to you for furnishing the Relieving / No Dues
Certificates. In case of non-submission of the same within the captioned timelines, the company reserves
it’s right to initiate disciplinary action against you, including recovery of wages and termination of your
employment without notice. You also agree to indemnify the company against any claims raised on you by
your previous employers under any circumstances. Any discrepancy found in your declarations and your
submitted documents will be investigated and may result in disciplinary action.

Working Hours: The company observes a 51/2 (Five and a half) day working week with each day being of 9
hours duration (inclusive of one hour of break). The exact distribution of working hours will be dependent
on business exigencies and will be communicated to you by your manager. Different departments can have
different rosters based on seasonality, business needs and requirements.

Leaves: The exact leave calendar is communicated at the beginning of the calendar year, and all leaves are
governed by the existing Leave Policy of the company. Only Earned Leaves can be encashed at the time of
separation from the company, subject to the restrictions of the Leave Policy. All leaves taken by an
employee has to be discussed with and approved in prior by the Manager.

Probation: You will be on probation for a period of SIX (06) MONTHS from the date of joining. Confirmation
and permanent placement with Next Education India Private Ltd. is contingent to your successful
completion of this Probationary Period and will be notified to you in via email. The Probation period maybe
either extended at the discretion of the management or may be dispensed with either earlier or on
completion of the probation period.

Training: In case the company determines that you require specialized training to discharge your duties,
your probation will begin after successful completion of the training period. Please note that in case you fail
to achieve the minimum standards required during the training, your offer of employment will stand
rescinded without any prejudice on the part of the company. Such training requirements may be
mandatory on an on-going basis or when you are shifted to a new role or location.

Employment: During the period of employment with the Company, the Employee will not engage himself
directly or indirectly in any activity or job or employment or assignment outside this employment and the
Employee shall devote his full time and attention in the interest of the Company.

Termination of Employment: During the probation period either party may terminate the employment by
giving to the other 15 days of notice in writing and on Completion of the probation period either party may
terminate the employment by giving to the other 30 days of notice in writing. However the organization
shall have the sole discretion to change such period of notice, as it deems appropriate and acceptance of
Salary in lieu of notice period buy out will be at the discretion of the management for relieving you from
employment.

However the Company shall not be liable to give such notice or pay in lieu thereof in case you are found
guilty of disciplinary infractions, violating any of the terms & conditions of these Terms of
Employment or other documents and undertakings executed by you. Notice period amount is calculated on
monthly gross salary.

Place of Work: Your place of work will be at the location as mentioned in the offer letter/ any other letter
issued by the HR Department at a subsequent date. However, you may be required to travel to various
places as the company may require you to do for execution of various tasks for the company. At a future
date, the company may transfer your job to such other places where the company may have a business

need, without affecting your terms of employment and emoluments thereon. Signatur_e)&o Verified
RUTURAJ
_ o PURUSHOTIAM BUWA
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Conditions of Service: Certain roles, including but not limited to, field roles like Sales, Business
Development, Support Operations, and Academic Consultants etc. might require you to travel extensively
to remote locations. Such work is expected to be physically exhaustive and might require a high degree of
physical fitness to execute properly. The company, being an equal opportunity employer, does not keep
physical fitness as selection criteria. By accepting this offer of employment, you certify that you have fully
understood the conditions of your service and undertake that your current physical and mental health is
not a limiting condition towards the discharge of your responsibilities. If it is later found that you had
misrepresented / withheld information in this regard, the company will be entitled to take disciplinary
action against you, including the termination of your services without notice.

Non-Disclosure Agreement (NDA): On the date of your joining the company, you will be required to sign a
comprehensive non-disclosure, proprietary information, invention and non-compete agreement. Such NDA
shall be in full force during the term of your employment and for such further period as detailed in the said
NDA. You will be required to fulfill all the terms and conditions of this non- disclosure agreement. Any
failure or violation on your part of any of the terms and conditions of the NDA will entitle the management
to terminate your services without giving any notice and also claim for damages and other remedies from
you as provided in the NDA and under applicable laws. Your obligations under the said NDA shall remain
fully effective during the entire term of your employment and shall accordingly survive termination of your
employment, as also fully detailed in the said NDA.

Conferences and Training Programs: As an employee of the company, you may be required to undergo
various training programs and attend various conferences as the management of the company may deem
fit to keep you abreast of latest developments and to develop / improve your skills. The company may also
require you to go abroad for special training programs, attending conferences or other business reasons.
Once you are directed to do so, you should immediately consent to the company about your attendance at
such events. If the company sends you for some special training program, the company may require you to
sign a ‘minimum period of service’ contract with the company and you shall not be eligible to refuse
execution of such agreement.

Professionalism & Conduct: In course of your employment with the company, you are expected to exert a
high degree of professionalism in discharging your duties towards the company and in dealing with other
employees, customers, potential customers, industry experts, vendors, suppliers, and support staff of the
company. All your actions must be directed towards the best interests of the company. Your services will be
liable to be terminated without any notice in case you are found guilty of dishonesty, disobedience,
misappropriation, moral turpitude or misdemeanor, on proper inquiry and after giving you an opportunity
to explain your stand.

a) Any lapse, deficiency or negligence on your part in discharging of your duties and
performing your job responsibilities will be viewed seriously. On happening of such lapses etc. on
your part, your employment with the Company would be liable to be terminated without any
notice or any pay in lieu thereof and also make you liable to pay adequate damages to the
Company

b) Any unauthorized use or misuse of Company’s facilities including but not limited to Company’s
system, software, internet facilities etc., on your part any violation of any of the stipulations of
Company’s security policy would also be treated as a serious lapse and violation of terms and
conditions of your employment including the NDA and would make the Company fully eligible to
claim appropriate damages from you as per the NDA without prejudice to Company’s unfettered
right to terminate your services without any notice or pay in lieu thereof.

c) You shall be governed by the Company’s Code of Conduct in your behavior.
Signature Not Verified
RUTURAT)%
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Non-Solicitation:

a) Soliciting employees or contractors: During the term of your employment, and for a period of one (1)
year immediately thereafter, You agree not to solicit any employee or independent contractor of the
Company on behalf of any other business enterprise, nor shall you induce any employee or
independent contractor associated with the Company to terminate or breach an employment,
contractual or other relationship with the Company.

b) Soliciting Customers after Termination of Agreement: For a period of one (1) year following the
termination of your employment and your relationship with the Company, You shall not, directly or
indirectly, disclose to any person, firm or corporation the names or addresses of any of the customers
or clients of the Company or any other information pertaining to them. Neither shall you call on,
solicit, take away, or attempt to call on, solicit, or take away any customer of the Company on whom
you have called or with whom you became acquainted during the term of your employment, as the
direct or indirect result of your employment with the Company.

Conflict of interest: Conflict of interest is defined here as “any family member (spouse, parents, siblings,
children) in employment with any competitors of the Company”. For a better understanding:

Next Education is in the business of providing products and services in the K-12 segment. Any family
members as defined above, being employed by or owning a significant stake with any competitors in K12
segment is understood as a situation of “Conflict of Interest”. The following is a non-exhaustive list of
organizations understood as competitors:

Educomp Extramarks HCLEducation
Fedena Tata Interactive NIT
Meritnation ButterflyFields Zeelearn
XSEED Pearson Macmillan
Byju’s

Employees are required to inform the company of any situation where “conflict of interest” arises and
failure to do so will be considered as breach of Terms of Employment as agreed and signed by the
employee. The organization reserves the right to take necessary action against the employee which may
result in termination of their employment. The company also reserves the right to claim damages from the
employee in such a case.

The company at its sole discretion can evaluate the severity of the “conflict of interest” and determine the
appropriate course of action on a case by case basis.

Arbitration: All disputes arising out of this letter of appointment between you and the company shall be
settled through arbitration under Indian Arbitration and Conciliation Act 1996, as amended from time to
time, by the sole arbitrator to be appointed by the CEO/ Managing Director of the Company at Hyderabad.
The venue of Arbitration will be in Hyderabad and the language will be English. Courts at Hyderabad alone
shall have exclusive jurisdiction.

Important Information: You are hereby specifically informed that your acceptance of the terms and
conditions contained in this Terms of Employment and also of the terms and conditions contained in the
NDA shall create important contractual obligations and obligations of trust during the e@&ﬁaﬁ?f of VeHFied

employment, which may affect your rights, including rights to inventions which you maygpg rir )your
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employment and breach of any terms and conditions of the above documents to be executed by you,
would make you liable to pay damages and compensation for breach of trust and contractual obligations
apart from other legal consequences. By accepting these Terms of Employment you fully certify that you
are not in breach of any agreement that you would have signed in the past and agree to indemnify the
company against any and all damages arising out of such breach. The Company respects NDAs signed by
you during the course of your career and you are expressly forbidden to disclose or make use of any
confidential or proprietary information that you might have come across during the course of your previous
employment.

All other terms and conditions of your employment will be governed by the employment policies of the
company being in force at the relevant period as may be available on the Company Intranet and as
modified and circulated by the Company from time to time. You need to carefully read these policies for
such terms and conditions, which are applicable to you.

It is hereby fully clarified that your obligations under the NDA shall be fully applicable to the entire term of
your employment and for such period thereafter as detailed in the NDA notwithstanding the fact whether
your employment is terminated even before the term by either party, in terms of this Letter.

Full and Final Settlement: In case of an employee resignation or termination of employment, their full and
final settlement will be done as per the full and final settlement process. Full and Final settlements are
subject to no dues from all the concerned departments and hand-over of company assets, documents and
any other belongings of the company in good condition. In case of any loss or damage or non- submission of
company assets, replacement costs will be deducted from your Full and final settlement. You also
acknowledge the fact that in case of non-submission of company assets, the company will take appropriate
Legal action against you.

Kindly sign the duplicate copy of this letter in token of your acceptance and confirmation of the above
terms and conditions.

We wish you a very rewarding and successful career with Next Education India Private Ltd.

Yours Sincerely,

For Next Education India Private Ltd

#
o

A

Authorized Signatory

Acknowledgement

| read and accept the above Terms and Conditions

Signature:

Date:
Signature Not Verified
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ANNEXURE |

Name: Akshay Kisan Konda
Designation: Executive - NSC
Date of Joining: 01-Apr-2024

Department: NSC

CTC Break-up

Component Monthly Yearly | Mode of Payment
Basic Salary 13195.00 158340.00
House Rent Allowance .00 0.00
Conveyance Allowance 0.00 0.00 Monthly
Statutory Bonus 1099.00 13188.00
Other Allowances 3883.00 46596.00
City Compensatory Allowance
Monthly / Yearly Gross (a) 18177.00 218124.00
Benefits

PF Contribution (Employer) 1950.00 23400.00
ESIC Contribution (Employer) 591.00 7092.00
#Total Benefits Package 682.00 8184.00
Total (b) 3223.00 38676.00

Monthly
Total (a+b) 21400.00 \ 256800.00
*Variable Salary (c) .00
**Annual Bonus (d) .00
Total Cost To Company (a+b+c+d) ‘ 256800.00

Standard Deductions

Gross Salary 18177.00 218124.00
PF Contribution (Employee) 1800.00 21600.00
ESI (Employee) 136.00 1632.00 Monthly
Professional Tax 150.00 1800.00
**%* Approximate Net Salary 16091.00 193092.00

#Total Benefits include Medical Insurance and Life Insurance
time to time as per the discretion of the Management.

year closure. This is based on the discretion of the management.

For Next Education India Pvt. Ltd

Daljit Singh Bajwa
Director

****Subject to Tax Deduction & Professional Tax deduction as per Professional Tax Act of the state

Signature:

* Variable Pay/Performance Linked Incentives will be paid as per the schedules and Individual achievement parameters declared for different departments from

**Annual Bonus would be given based on the company as well as individual performance. The amount towards the bonus would be declared after the financial

Name: Akshay Kisan Konda

Date: 01-Apr-2024

Maext Education India Private Limited

Rhangy Ol
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ANIKET PRAKASH GARAD

At Post Yawali, Tal.Mohol, Dist. Solapur
B76T0B6344
garadaniketd5@gmail.com

Objectives
Looking for an opportunity as a accountant where | can use my knowledge of accounting principles and
financial analysis techniques to help the company achieve its goals

Experience

e Intership : N.R.Mantri and associates charterd accountants(2month)

Education
e Netaji prashala mohol 2018
10th SSC
76.80
e K.S.B.Patil college Angar 2020
12th HSC
68.15
e Sangameshwar College Solapur 2023
BBA (Finance)
71.25
SKkills

Communication and teamwork

Project

e Preperation of New Business:- Advertisnig Agency

Acchivements &Awards
e Pera Mit Boxing Compitition Silver Medal

Languages
e Marathi, Hindi, English

Certificates
e Advance Ms Excel

e Economics of money and banking

Hobbies Signatucrf}S[‘ Verified
. RUTURAT ?
e Boxing PURUSHOTIAM BUWA
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CONNEQT QUESS

IWLISINESS SOLUTIERNS WiHNING TOGETHER

07-Nov-2024

Kedar Gavandi

Pune

Maharashtra - 111045,
India.

Dear Kedar,
Sub: Employment Letter

With reference to your application and subsequent interactions we are pleased to offer you an Employment as
Customer Relationship Exe in the Collections Function with Quess Corp Limited (Division - Conneqt
Business Solutions) (The Company) with effect from 09-Nov-2024 on the following terms and conditions.

You will be paid an Annual Gross Salary of ¥ 2,05,164/-. In addition to the above, you will be covered under PF,
ESI, Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be
%235000/-. This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and
annual CTC is annexed to this letter as “annexure A”.

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and
should not be shared with anyone other than the authorized representative(s) of the Company.

The above-mentioned offer shall be valid if you join us on 09-Nov-2024. Should you have any further queries,
please feel free to contact our Recruitment Team.

You will initially be posted at our Maharashtra / Pune Office. The Company may transfer your services to any of
the existing office(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its
subsidiaries / holding / associate company or that may come into existence in the future in India or abroad. Your
transfer shall be governed by the Company’s Transfer Policy and Regulations, as may be in force from time to time.
You will be working on flexible timings as may be decided by the Company.

Your joining shall be subject to you submitting the following documents (originals to be presented)

Photo ID & Address e Passport Size photo | PAN Card | Aadhar Card |Voter ID |Driving License |Passport |Leave
Proof: and License Agreement copy where applicable.

10th and 12th Marksheet/Board Certificate.
For Diploma/Graduation/PG require Semester wise marksheets & Passing Certificates.

Education Proof:

Experience Proof: Offer Letter & 3 Month Salary Slips / Reliving Letter / Experience Letter.

Bank Account Details: Passbook / Cancelled Cheque with your name printed on the cheque.

If you're selected for a Collections Process, kindly ensure you acquire your Police Verification Certificate upow
joining. Should you not share the verification within 15 days of joining, we'll proceed with the verification on you .:’,j- 0 ‘:II
behalf, with related charges deducted from your salary. "l

For Quess Corp Limited

Anuja Niyogi
Associate Vice President | Human Resource
Conneqt Business Solutions

Signature

Quess Corp Limited RUTURAJ -
REGD, OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore-560103, Karnataka, Indial T%”iﬁfg%g
DIVISIONAL OFFICE: Krimson Square, 31/9, 3rd floor, Roopena Agrahara, Hosur Road, Bangalore-560068 | TEL: +91

CIN: L74140KA2007PLC043909
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You will be on probation for a period of 3 Months months from the date of your joining the Company, post which
you will be deemed confirmed unless you receive an extension of probation in writing. During Probation period your
notice period would be for 15 days prior notice by either side. Upon completion of Probation period; your
employment with the Company can be terminated upon 30 Days prior notice by either side. However, the
Company reserves the right to, at its sole discretion; substitute the 30 Days prior notice by paying you salary for 30
Days in lieu thereof. Though if not certified during the training period the company has the complete rights to
terminate the employment without any prior notice. Your termination/ resignation letter, (by whatever name called)
will be accepted by the Company only on your satisfying the 30 Days notice period as stated in this Clause.
Further, till such time as the Company accepts your separation & relieves you of the responsibilities, you will be
deemed to be an employee of the Company and the terms and conditions of your employment shall continue to
bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all
expenses incurred by company or reimbursed to you upon joining/ in connection with your joining shall be
recovered from you. The company also reserves the right to recover the training expenses incurred.

You will be on probation for a period of 3 Months months from the date of your joining the Company, post which
you will be deemed confirmed unless you receive an extension of probation in writing.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.

Welcome once again and wishing you the best time ahead!!!

For Quess Corp Limited

it e
=
- ]

Anuja Niyogi
Associate Vice President | Human Resource | accept the terms of this letter
Conneqt Business Solutions

F '
kf-lﬂfrﬂlk':jrl ‘:ll
Signaturie}[w Verified
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ANNEXURE A
Component Amount (%) Amount ()
P Per Month Per Annum

A. Fixed Pay
Basic Salary 6,154 73,848
House Rent Allowance 2,462 29,544
Advance Statutory Bonus 513 6,156
Other Allowance 5,968 71,616
Collections Skill Allowance 2,000 24,000
B. PERFORMANCE PAY : Not Applicable 0/- per annum
C. GROSS (A+B) 17,097 2,05,164
D. BENEFITS
PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary
components specified by PF authorities and it will be paid to PF Department towards 1.455 17.460
Company's Provident Fund Contribution. As per the act, you will contribute the same ’ ’
amount as employee contribution)
GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and 206 3.552
will be paid to you on completion of 5 years with the company) - 4.81% of Basic Salary ’
ESI -Company Contribution (As per the ESI Act, company shall contribute 3.25% of
your monthly gross for ESI. This amount is directly linked to your monthly gross and may 556 6,672
hence vary. As per the act, 0.75% of your monthly gross will be recovered towards you.
Insurance (You will be covered under insurance as per the company policy and can

. . 180 2,160
change as per the management discretion)
E. Employee Contribution
PROVIDENT FUND - Employee Contribution (As per the PF Act; 12% of salary
components specified by PF authorities and will be paid to PF Department towards 1,455 17,460
employee's Provident Fund Contribution.
Insurance Contribution : Self + Spouse + 2 Children 150 1,800
ESI - Employee Contribution (As per the ESI Act, employee shall contribute 0.75% of
your monthly gross for ESI. This amount is directly linked to your monthly gross and may 128 1,536
hence vary.
F. Net Salary.
TAKE HOME - With Average PMI : (C - E) 15,364 1,84,368
TAKE HOME - Without PMI : (C - B - E) 15,364 1,84,368
G TOTAL COST TO COMPANY (C+D) 19,583 ‘ 235000

Note : # Performance Pay shall vary based upon your Performance Rating.

# Other Statutory deductions Like (P-Tax / Income Tax) will be deducted as per Government norms OR basis

taxable income,
For Quess Corp Limited
e
31 |
Anuja Niyogi
Associate Vice President | Human Resource
Conneqt Business Solutions

Quess Corp Limited

REGD, OFFICE: Quess House, 3/3/2, Bellandur Gate, Sarjapur Main Road, Bangalore-560103, Karnataka, India| T
DIVISIONAL OFFICE: Krimson Square, 31/9, 3rd floor, Roopena Agrahara, Hosur Road, Bangalore-560068 | TEL:

CIN: L74140KA2007PLC043909
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Terms and Conditions of Employment

This appointment is subject to your not being a partner or relative of a Director of the Company within the meaning
of Section 314 of the Indian Companies Act, 1956. Should any such relationship exist, you will bring forth the same
to our notice immediately and we shall intimate to you the necessary approvals/ permissions required for your
employment. In such an event you will be able to join the company only after all permissions/ approvals are
obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company and
business. Such information is deemed to be the property of the company and must not be disclosed during or after
this employment to any third party without prior written consent of the company. Hereby, you undertake to
indemnify the company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written
permission for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place
responsibilities/ discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may
terminate your employment Please note that if the employment is terminated on account of disciplinary action
against you, the clause relating to 30 Days’ notice period is not applicable.

During the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the
property of the Company. You will not have any right to claim the ownership of it and assign the same to the
Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are
not restricted to education and employment but to all aspects as per the appropriate selection procedure. Please
note that furnishing of false information or suppressing any facts is a disqualification for employment in this
Company. Should such an act come to our notice at any time during the period of your employment in the
Company, your services will be liable to be terminated with immediate effect.

If you are found guilty of producing fake documents or misleading information, your services are liable to be
terminated forthwith, and any compensation paid to you would be recovered without prejudice to the rights of the
company to take legal action.

You will superannuate from the services of the company on attaining the age of 58 years without any notice
whatsoever from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued
to you.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter. Should there be any dispute with regard to the terms stipulated
herein, the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be
dealt at Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accept. J(j .lf;"g'..'ﬂ'f. ‘:|,|
Name: Kedar Gavandi Signature: Date:

For Quess Corp Limited

v1 | |

Anuja Niyogi

Associate Vice President | Human Resource
Conneqt Business Solutions

Verified

MRYWA
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Precast
Cancrete

Mazillkarjun Hanmznt January 01, 2025
India Passpart #¥2351972 URC/HR 202477357

Employment with Unlted Pracast Conerete Dubei LLE by Chabl LLE

Cear Mallkcargun Hanmant,

Fallawing your recent interview with us, we are pleased to extend a formal DFer of Emplayment for the following

position:

Positlon: | Dffice Asssistant

Baslc Salary: | AED 1615.00 |
| Salary Grading: Category - 4 | Step-9 g=

Accommodation & Food Provided by the Company “
| Transportation Allowance: Prowided by the Company

Working hpurs: 48 hours par week, OT- as per UAE Labour Law
| Anmual Leave: 30 days as per UAE Labour Law
| Annual Leave Air Ticket: | 1 Ronnd-trip ticket to home coumtry l.l_pun completich of 2 vears” service
| Probation perod: | 5lx {6} months in acsordance with WAE Labour Law |

This is tempoerary agreement, confinmatien of ofer and signature of employment contract is sebject to the
empliyment visa to be granted to UPC Dubai.

Shauld the authorities for any reason declded not to lsswe such permits required granting the visa, the affer and
subsequent employinent agreement shall be cancelled with immediate effect withowt any liahilltles from UPT
Dubai. The Carmpany will be responsible for oblaining a valid Entry Permit and YWork Permit kor you.

Flease confirm your acceptance of this offer of employment by signing and returning the enclased copy gf this
agreement no later than 7 days after which this offer |5 deemed null & void.

We welcare you and [ook forward B 3 long and successful association.

Yours far hfulhy,
For Unifted Precast Concrete Dobai L L&

saqqug.n:’uﬁlmf'_;fﬁf:“

HF Tdanager
{ uecep! the terms ond conditions os owtfined In this Emplayiment Offer Letier.

Maillkarjun Harnmant w
: pate: 03/01/2025

Signature Not Verified
RUTURAj,El/ \5
12
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A281, 6th Main Road, 2nd Stage,

Peenya Industrial Estate, Bangalore 560 058, India M k m
Tel . +91 80 4127 2737 Mob.: +91 9845850494 a a

e-mail : makampharmac@qmail com, info@makamgroup in Pharmachem
website © www makampharma.com

(Aniwial Health Sciencen)

Dear SOUNDARYA KEMBHAVI,

We are pleased to offer you the Quality Control Chemist position at MAKAM PHARMACHEM. We
were impressed with your background and are confident you will be an excellent addition to our
team,

Position Details:

Job Title: Quality Control Executive
Start Date: 26™ of December 2024

Salary: 17,000 / Month

Working Hours: Monday to Saturday, 10:00 AM - 6:00 PM

Acceptance:

Please sign and return a copy of this letter by December 28" 2024, to confirm your acceptance of
this offer. We are excited to have you join our team and look forward to working with you.

SIGN : &Q-‘d——

DATE : 26"7-‘214

14.01.2025 20j12
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Date: 18 May 2024

Mr GANESH RAJKUMAR PATIL
253VIJAY

NAGARsolapurSolapurMaharashtra 413003

Employee No: 3362593

Dear Mr GANESH RAJKUMAR PATIL

Engagement Letter - Trainee

With reference to your application to be appointed as Trainee and the subsequent interviews you had with us,we are
pleased to appoint you as a Trainee under the Standing Orders of our establishment from 18 May 2024 and expire
on 18 May 2025 subject to the following terms and conditions:

1. Your training engagement shall conclude on the 18 May 2025 or it can be terminated earlier with a notice period of
15 days or compensation in lieu thereof.

2. You will be paid a stipend as per the below annexure per month subject to ESIC Contributions.
3. You shall be covered under the Group Medical claim and Group Accident Policies of the Company.

4. You will adhere to the instructions of your trainers / mentors and abide by the rules of discipline either existing or enforced from time-to-
time.

5. Your candidature for appointment in the same department or any other department will be considered on successful completion of the
training. There is no guarantee of employment to be given to you if you could not complete the training successfully.

6. Any breach or violation of the instructions / rules / will render you to terminate the training engagement.
7. You will adhere to punctuality and shall learn the trade/work diligently.
8. You will not be entitled to Bonus and other benefits as applicable to regular employees.

9. TeamLease reserves the right to conduct background verification through an external agency. For this purpose, TeamLease may share
your personal details as voluntarily disclosed by you, with the external agencies. In the event it is found that the details furnished by you is
incorrect or you have concealed any material information or your BGV report is negative, your services are liable to be terminated without
notice.

10. The nature of your relationship with TeamLease will be that of contract of service from 18 May 2024 and expire on 18 May 2025 . Upon
expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated forthwith.

11. In the event of discrepancies in your educational documents or negative background verification, company shall have the right to
immediately terminate your services without any notice period.

12. This Offer Letter is subject to your completion of training and successfully clearing the post training assessment. In the event you do not
complete the training or fail the assessment, this Offer Letter shall stand null and void.

13. “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise,
the Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in
object or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know-how, formula, processes,
designs, drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other
creations of whatsoever nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own
benefit or for the benefit of any person, firm, company or other legal entity other that our client. This Non-Disclosure obligations enumerated

SignaIur_e)S[o Verified

URAJ
**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be “"lawﬁl}%USHO r M BUWA
Doc ID: TL/6713CE54DF7 14.01.2025 12

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77,Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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above shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

14.This appointment letter shall be co-terminus with the agreement we have with our client.

Please return the copy of the Engagement Letter after affixing your signature at the appropriate place on the office copy in token of your
having read, agreed, fully understood and accepted the terms and conditions of engagement. In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, you training assignment with TeamLease with the acceptance of
your first stipend will be conclusive proof of your acceptance of the engagement in accordance with the terms and conditions of the
Company’s Standing Orders.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed
A

Signature and date:

(Antharizad Qinnatan Nama: RANFQH RA IKI IMAR PATII

Signature Not Verified
URAﬁ)%

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be “"lawﬁl}%USHO M BUWA
Doc ID: TL/6713CE54DF7 14.01.2025 12
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VRULIUTIZEU Diyliawuly ) INGIHIT., OAINCON NAUNUIVIAN FATIL

Salary Annexure
Employee No: 3362593

Particulars Amount
ESIC - Employer 475
Stipend 14610
TotalAmount 15085
Amount In Words(Rs)| Fifteen Thousand Eighty Five Rupees

Net Pay Annexure

EARNINGS Amount|
Stipend 14610
Gross Earnings 14610
DEDUCTIONS * Amount|
Employee ESI 110
Professional Tax 200
Total Deduction 310
Net Salary 14300

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.
Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learning

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood

your responsibilities in ensuring a safe workplace.

Si gnaturf)S[

o e . T UTURAT
This is a system generated document. Any unauthorized use, d|5c|osure, dlssemlnatlon, or copying of this document is strlct|y prohlblted and may be unlaw RUSHO
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52 INFOTECH
INTERNATIONAL
LIMITED

Date: 07 March, 2024
Name: Pradip Dattatray Chandanshive
Contact: 7666675733

Email ID: pradipchandanshive2@gmail.com

Offer Letter
Dear Pradip,

Greetings of the Day!!

We have pleasure in informing you that, you have been shortlisted as Clerk Cum Data Entry Operator (CDEO)
for the Project of Employee Guarantee Scheme (EGS) on contractual role of S2 Infotech International Ltd
and you will be deployed at Satara District.

Your joining date will be confirmed after receipt of written confirmation from EGS and certified attendance from
the EGS. You are advised to report within 8 Days from issue of this offer letter, if you fail to report within 8 Days
of receipt of this Offer letter, it will automatically stand cancelled and NO claim will be paid or accepted by the
S2 Infotech International Ltd after the given time period. In case, your candidature is rejected by the EGS Head
Office / department / respective locations reporting officers any time after reporting to the department on any
grounds then this offer letter will stand cancelled without any liabilities to S2 Infotech International Ltd.

Kindly make note that your offer is valid and joining will be confirmed subject to receipt of the duly signed and
stamped joining letter from the EGS to S2 Infotech International Ltd. We would be sharing detailed salary structure
along-with appointment letter after receipt of your all documents and written confirmation from the Head, office
of EGS. Afterwards, further necessary joining formalities would be initiated within the due course of the time. The
Appointment Letter along-with Salary Structure will be issued to you accordingly.

In the course of onboarding procedure, if your qualification and experience is not relevant and does not comply
as per the GR of Labour Department, the offer will then be revoked without any notice to you. Background
Verification will be conducted after your joining and if any discrepancy is found during Background Verification
your services will be terminated immediately without any notice and no dues payable to you. You should not be
involved in any Political activity, Union / Sanghtana, etc. If found, your services will be terminated with immediate
effect and without any liabilities to S2 Infotech. Also, if required appropriate legal action will also be initiated
against you. Kindly share all your documents as mentioned in the Annexure A below on the mail ID mentioned
herein.

You are requested to confirm your acceptance of this offer letter by sharing the signed copy of this offer letter &
forward the scanned copy to email id S2hr@s2infotech.com.

Sincerely yours,

For S2 Infotech International Limited,

fﬂ 11'|:" Y
:ir-:.n. |H1"|"L | |
e c 4

Sr. Executlve —HR
Authorized Signatory

Signature Verified
RUTURAT}S[ >
PURUSHOTIAM BUWA

14.01.2025 20] .12
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ACKNOWLEDGEMENT & ACCEPTANCE
I have read and understood the above terms and conditions and hereby confirm my acceptance of the same.

Signature: Date: Name:

Annexure A

Offer Letter Acceptance

Resume

PAN Card Copy

Aadhar Card Copy

Bank Proof Copy (Cancel cheque or Bank passbook front page)
Current address proof copy

All Marksheet & Certificates copies

Previous Employment (Experience, Relieving letter/Appointment Letter / Payslip)

e N A WD

Police Verification Certificate

10. One colored photograph (id card size)

Signature Not Verified
RUTURA‘J;E/[

PURUSHO M BUWA
14.01.2025 20j12
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atidiv

ATIDIV/HR/OL/1.1345
OFFER LETTER
Date: 13-Dec-2023
Pune

Prasad Dattatray Patil

Atidiv (India) Private Limited [“Atidiv"] would like to congratulate you on successfully completing interview process.

We are pleased to offer you the position of Senior Assistant, Finance at Atidiv. Your position shall be based in Pune with a
date of joining of 27-Dec-2023.

You will be paid a compensation of INR total CTC per annum INR 394000 (which includes Annual Fixed CTC, Accidental &
Health Insurance and Performance Bonus).

Please sign and return the duplicate copy of this letter as a token of acceptance before 14-Dec-2023.

This letter will memorialize the terms of your employment by Atidiv. Your employment is contingent on your ability to furnish
employment eligibility documentation as required by law and relevant company policies. However, if considered expedient and
necessary, we may conduct background checks on you on our own or through third party. You hereby consent to any such
background checks and undertake to co-operate if requested by us.

We look forward to your joining and helping us grow the Company's business!

Documents Required

To make the on boarding process smooth, kindly bring one copy of the below mentioned documents on the date of joining.

e PAN Card Copy

e Aadhar Card Copy

e Permanent Address Proof

e  Current Address Proof

e Mark sheet and pass certificate/degree of all qualifications (including and not limited to SSC, HSC, Graduation, Post-
graaduation, Dijplomas, Certifications, specialized professional courses)

e Last company’s Offer Letter/Appointment Letter copy - If applicable

e Experience letter/ Relieving letter/Resignation acceptance through official email (clearly stating that resignation is
accepted, and you are relieved) - If applicable

e Last three month’s Salary slips from previous employer - If applicable

e Cancelled Cheque copy (Bank Account Details)

e 3 photographs

(This offer is subjected to successful verification of documents submitted by you)

You are requested to inform your Talent Acquisition Partner well in advance in case you are unable to
provide any of the mentioned documents on joining day. In the absence of any above-mentioned documents we will not be able
to complete your joining.

Congratulations and we are excited to have you on board. We look forward to work together with you at Atidiv.

Thanks,
Talent Acquisition Team
Atidiv (India) Private Limited

S gnatur_e}&l Verified
RUTURAT >
PURUSHOTAM BUWA

Atidiv (India) Private Limited 14.01.2025 20|12
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Salary Structure

Particulars Monthly Yearly
Basic 12,500 150,000
HRA 6,250 75,000
Children Education Allowance 200 2,400
Performance Allowance 9,316 111,788
Gross Total 28,266 339,188
EPFO 1,800 21,600
Gratuity ** 601 7,215
Statutory Bonus *** 583 6,997
Fixed CTC 31,250 375,000
Accidental & Health Insurance 333 4,000
Performance Bonus 15,000
Total Variables 1,583 19,000
Total CTC 32,833 394,000

**Subject to Provision of Gratuity Act

***¥Subject to Payment of Bonus Act/Code of Wages, 2019

Additional Allowance: Shift Allowance (Max): You will be eligible for an additional evening shift allowance of Rs 1,500 and night
shift allowance of Rs. 3,000 based on your process requirement (prorated on number of days you are present in allocated shift)

Authorized Signatory:

I ) e
THY
L | |
N
:‘-"-_'-7-'_
.

Nitasha Dusi
Senior Director - HR

(Formerly Loft Quality Process Delivery Center India Private Limited)

Atidiv (India) Private Limited

Signaturf}[w Verified
RUTURAT \5
PURUSHOTIAM BUWA
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AXISB/LOA/RH3162454/173260
29/02/2024

Samarth Shekhar Jeure
7666617044

LETTER OF APPOINTMENT

Dear Samarth,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Assistant Manager in RB - BB,
RL & Products.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 3,91,160 subject to tax deductions at
source, as applicable by law.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.

5. Probation Period Signatur_e}&l Verified
. robation Perio RUTURAT
M BUWA

PURUSHO
14.01.2025 20}12
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5.1

5.2
5.3

5.4

6.2
6.3

The nature of your employment is Permanent, however you will be on probation for a period of
6 (six) months from the date of your joining. This period may be extended upto a maximum of
6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be
confirmed in the service of the Bank, your employment shall be terminated on account of non-
confirmation of service.

On satisfactory completion of probation you will be confirmed in the services of the Bank.

Your probation can be extended not only by virtue of your non satisfactory performance but
also by virtue of your non completion of the joining formalities.

Notwithstanding what is stated above, the bank reserves the right to confirm you in the
services of the bank even during the extended period, provided, the extension of probation
was solely due to non-completion of the joining formalities and such formalities are completed
within the said period.

Mandatory Induction Certification
Induction Certification is a mandatory requirement for Confirmation - post completion of
probation period.
100% attendance and 100% assessment clearance is required to be Induction Certified.
Non-adherence to Induction certification may lead to the following:

6.3.1 You will not be able to join your team till you are Induction Certified.

6.3.2 Not attending induction session on a particular day will result in loss of pay.

6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period

would result in termination of services.

7. Transfer

7.1

7.2

7.3

Your services are liable to be transferred to any of the offices of the Bank within India and / or
abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you.

Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements.

Your services can be requisitioned by the Bank at any time outside the business / working
hours.

8. Separation/ Retirement

8.1

8.2

8.3

Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the
Bank’s service, subject to acceptance by your supervisor, for which you will be required
to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if
any), will be at discretion of the Bank. In such an event, the gross salary equivalent of
the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is
terminable by the Bank by way of giving notice of 15 days or on payment of salary in
lieu thereof without assigning any reasons.

Separation after Confirmation:

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,
subject to acceptance of your resignation by your supervisor, for which you will be
required to mandatorily serve a notice period of 90 days. However, waiver of the notice
period (if any), will be at discretion of the Bank. In such an event, the gross salary
equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies
and the above paragraphs, your services, after confirmation, may be terminated by the
Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu thereof without
assigning any reasons.

Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.
Upon receipt of your resignation, the acceptance of the same shall be at Bank’s

discretion.
8.3.2 Upon acceptance of your resignation and before your proposed relieving te |II Verified
have to return all Bank’s property / assets entrusted to you and in your p ent
RUTURAJ
PURUSHOTIAM BUWA
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the Bank. Before you are relieved, all correspondence, specifications, formulae, books,
tablets, documents, cost data, market data, literature, drawings, effects etc. should be
returned and you shall not make or retain any copies of these items.

8.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in
the prescribed form.

8.3.4 It is expected that you will continue to dispense your duties and
responsibilities during the notice period. You are also required to display
model behavior and adhere to the timings as prescribed by the Bank. Any
lapse or non-performance may lead to disciplinary action and result in non-
issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved
from the services of the Bank on the last day of the month of your attaining this age
based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,
basis which we shall process your request for reimbursement. This reimbursement shall be
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank’s employment for a minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable
taxes.

10. Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be
contacted by an authorized agency empanelled by the Bank.
10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete your conditions precedent and / or
joining formalities within 1 month from the date of joining, failing which your salary after 1st
month shall not be released till the completion of joining formalities and the said salary shall
be kept in the Bank’s Sundry Account.

The Bank reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging in the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible
through the Bank's intranet. These shall be made available to you, post joining.

If you are joining Axis Bank from other employer, any restrictions and obligations associated with
other employer should be fully disclosed prior to joining, and adhered to, by yo . e
ploy ! uy d pri joining yyou Sgnatur_e}&l Verified
RUTURAJ
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Kindly note that Axis Bank does not charge any money/deposit for giving employment
offers/conducting employment interview, to anyone seeking a job at the bank, nor does it appoint
any agent/agency/individuals to make or issue offers of employment/benefits on its behalf.

For any further information / clarifications please feel free to contact:-

GAZAL SRIVASTAVA
Gazall.Srivastava@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

s

Anand Bardhan,
Head - Talent Acquisition

Human Resources

Si gnatur_e}&l Verified
RUTURATJ >
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TATA

22-DEC-2023

Letter Of Appointment

To,

Mr. Satish Gumade
At Post Valsang
Valsang
9145760634

Dear Mr. Satish,
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/2123631/PUN/Business Process Outsourcing Services/BTN dated 13-Dec-2023 and your completing

joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 22-DEC-2023.

Your Trainee ID is 2697371.
| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY SERVICES

Signature Not Verified
RUTURA‘J}%
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TATA

15-MAR-2024

Letter Of Appointment

To,

Mr. Satish Madgundi

Plot No 6 Ragvendra Nagar Solapur
Laxminarayan Takies

7709877788

Dear Mr. Satish,
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/2140108/PUN/Business Process Outsourcing Services/BTN dated 27-Feb-2024 and your completing

joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 15-MAR-2024.

Your Trainee ID is 2716303.
| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY SERVICES

Signaturfr)S[O Verified
RUTURAT

/
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Date: - 12.10.2023

Ref. No: NS/Emp/GWD/OF12-10
SHAHID SHAIKH

M: +91- 9284871851

Mr. SHAHID SHAIKH

Congratulations! We are pleased to offer you employment in our organization Niyal Services, situated at
Dehradun as a GIS Executive, on the following terms and conditions,

The term of your employment shall be valid from 06-Nov-23. You shall report to work on at 10.00 a.m. for our
client Genesys International Corporation Ltd.

You will, with effect from 06-Nov-23 be deputed by the Company to work at the client’s office/ premises at any
of their locations, either on-site or offshore.

The employment shall be terminable by either party giving 15 Days’ notice in writing or salary in lieu of notice,
to the other party. Your monthly Salary package will be Rs. 28,000 (Twenty-Eight Thousand) in Hand.

Monthly Earnings Rupees Monthly Deductions Rupees
Basic Salary 14900 PF (Employer) 1950
HRA 5960 PF (Employee) 1800
LTA 1241 ESIC (Employer) 0
Other Allowance 7699 ESIC (Employee) 0
Monthly Gross 29800 Total Deduction 3750
Take home 28000 Monthly CTC 31750
Annual Take home 336000 Annual CTC 381000

Your employment with Niyal services will be governed by your posting and requirement at Genesys
International, through Niyal Services from the DOJ.

Your services are liable to be transferred or loaned or assigned with / without transfer, wholly or partially, from
one department to another or to office/ branch and vice-versa or office/ branch to another office/ branch of
an associate company, existing or to come into existence in future or any of the Company’s branch office or
locations anywhere in India or abroad or any other concern where this Company has any interest. In such case,
you will abide by responsibilities expressly vested or implied or communicated and shall follow rules and
regulations of the department / office, establishment, jointly or separately, without any compensation or extra
remuneration or provision of accommodation. You, thereupon, may be governed by service conditions and
other terms of the said concern as may be applicable.

To indicate your acceptance of this Offer Letter and employment with Niyal Services, please submit a signed
copy of this Offer Letter.

Sincerely,
For Niyal Services

Acknowledged and agreed

SHAHID SHAIKH

Sgnaturie,l&[;t Verified

RUTURAJ
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Date: - 12.10.2023

Kindly Submit below mentioned Document for the joining formalities

Copy of your Letter of Offer duly accepted.

Last Three Months’ Salary Statement from your previous employer or Bank Statement of Three
Montbhs, if applicable.

Clearance (Relieving letter or Letter of resignation acknowledged) & Service Certificate from all your
previous employers, if applicable.

Self-Attested Photo copies of all your educational qualification certificates and proof of age along with

the originals for verification.

Recent Passport Size Photographs -04 and two family Photograph for ESIC (if eligible).
ID proof (Copy of Aadhar Card and Pan Card).

Dress code should be formal.

You are advised to report to the HR at 10:00 A.M on your date of joining as mentioned below at the

following address,

Genesys International Corporation Ltd,
73-A, SDF-1ll , SEEPZ , Andheri (E), Mumbai 400096.

Signatur Verified

RUTURAJ
R M BUWA
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27 July 2024

Mr. Nagesh Shrishail Shilvant
Jay Bajrang Nagar Hotagi Road
Solapur South Shivshahi Solapur
Maharashtra- 413224

Dear Nagesh Shrishail Shilvant,

It gives us pleasure in offering you a position with the Muthoot Microfin Limited. This offer is in pursuance
with the discussions we had with you recently.

Terms & Conditions
1. Job Title:
You will be designated as Internal Auditor-Audit
2. Reporting:
You will be reporting to the Deputy Divisional Internal Auditor-Audit
3. Location
Your first posting will be at Solapur
4. Remuneration:

Your Annual Total Employment Cost to the Company would be 240000.00/- (Two Lakh Forty Thousand
Only) the details of which are been given in the Annexure attached

5. Job Description:
Your duties and responsibilities will be given separately
6. Posting/Transfer:

Even though your first posting will be at Solapur during the course of the service, you shall be liable to
be posted / transferred anywhere to serve any of the Company's Projects or any other
establishment in India or outside, at the sole discretion of the Management.

7. Probation/Confirmation:

ignature erified
You will be on Probation for a period of 6 months. Your performance will be evaine%l&giﬁ Y1e
PURUSHOTIAM BUWA
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10.

11.

12.

completion of probation period. Your services will be confirmed with the company in writing,
strictly on the basis of your performance during the probation period

Notice Period:

In case you decide to leave the company’s services , you will be required to give 90 days’ notice . The
company in its sole discretion can decide to waive off/reduce the notice period depending
upon the exigencies. In such case, you would be required to pay to the company the gross salary for
the notice period so reduced/waived off.

Medical Fitness:
Your offer is subject to your being found medically fit for employment.
Information:

This Offer Letter is being issued to you on the basis of the information and particulars furnished
by you in your application (including bio- data), at the time of your interview and subsequent
discussions. If it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in your being offered this position, the Management may take such action as itdeems
fit in its sole discretion, including termination of your employment.

Responsibility:
With acceptance of this letter, you are undertaking the following responsibilities

i.  You will abide by the rules and regulations/Certified Standing Orders of the Company as may
be in force from time to time

ii. Duringyour services with the Company, you will not undertake any other business or
work, direct or indirect, honorary or with remuneration except with the written
permission from the Management.

ii. You will not during your services with us or any time, thereafter disclose to any
persons, firm or Company, information regarding the Company, the disclosure of which
may damage the interest of the Company.

You are advised to join us latest by: 05 August 2024

You are required to sign and submit a copy of this letter as a token of your acceptance of our terms
and conditions along with the following documents (if not submitted already) within 2 days from the
date of this offer failing which the offer will stand void.

» Copy of educational qualification (self-attested)

» Police Verification Certificate on or before 30 days of joining

» KYC - Self attested

> Copy of Relieving letter from the present Employer
Employees who are leaving the service without intimation to the company within 30 days from the
date of joining shall be not eligible for any benefits as an employee and the companﬂﬂfﬁWf}i}t\fteified

recover the loss incurred with regard to the appointment and his service. RUTURAJ
PURUSHO
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13. Confidentiality

You acknowledges that in the course of performing services, you will obtain knowledge of the
business plans, products, processes, software, know-how, trade secrets, formulas, methods, models,
prototypes, discoveries, inventions, improvements, disclosures, names and positions of other
employees and/or other proprietary and/or confidential information (collectively the Confidential
Information). You agree to keep the Confidential Information secret and confidential and not to
publish, disclose or divulge to any other party, and agree not to use any of the Confidential
Information for your own benefit or to the detriment without the prior written consent, whether or
not such Confidential Information was discovered or developed by you. You also agree not to
divulge, publish or use any proprietary and/or confidential information of others that you are
obligated to maintain in confidence.

This clause shall be applicable even after the discontinuation of your services with the organization

Professional Code of Conduct
You shall abide by the Professional code of conduct, as amended from time to time, at all times.

Acceptable Usage Policy

You shall be bound by the acceptable usage policy and the related policies from time to time.

Within 15 days of joining you will read through the Policy and acknowledge receipt of the same failing
which you may not be able to access the information assets

While welcoming you to Muthoot Pappachan Group, we hope you will excel in your
endeavours and help make Muthoot Microfin a success story.

For Muthoot Microfin Ltd

__._u-E’-JilE"_
e e
X Ve =3 £ woce L
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Subhransu Pattnayak
Chief Human Resource Officer
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Salary Break Up
Name Nagesh Shrishail Shilvant
Location Solapur
Designation Internal Auditor
Grade ol
Compensation Component Details Per Month Per Annum
Basic 11200.00 134400.00
HRA 4480.00 53760.00
Other Allowance 2139.00 25668.00
Gross(A) 17819.00 213828.00
Deduction
Employee PF 1601.00 19212.00
Employee ESI 134.00 1608.00
Net Salary (B) 16084.00 193008.00
Employer PF 1601.00 19212.00
Employer ESI 580.00 6960.00
Total (C) 2181.00 26172.00
Cost to the Company (A+C) 20000.00 240000.00

For Muthoot Microfin Ltd

I::II'&, ‘ﬁh'ﬂtl.ﬂfm = {- -_ o= '::
Subhransu Pattnayak
Chief Human Resource Officer

Signaturf}[w Verified
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10.

11.

12.

13.

CN102235738

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

Name and Registered Address of Establishment

with Telephone no. & E-mail address

(a) Name of Apprentice (Block Letters)
(b) Father’s/Mother’s /Spouse’s Name

Address of apprentice

Gender

Date of Birth

(a) Whether belongs to SC/ST/OBC/PwD/ Minority
(b) Name of the Category

Educational Qualification (Highest)

(a) Category of Apprenticeship
(b) Name of the trade for which Apprentice is training

(a) Whether Basic Training is to be provided as part of
Apprenticeship

(b) If Basic Training is exempt - reason for exemption
(i) Name of the Course

(ii) Duration of Training/Course

(iii) Name of the Institute

(iv) Name of the Sector Skill Council (if applicable)

Apprenticeship Training duration (Total)
(a) Duration of Basic Training

Period of Basic Training

(b) Duration of On-the-Job Training
Period of On-the-Job Training

(c) Training Type

Apprenticeship Training Location

(a) Name and address of facility where Basic Training is
to be provided

(b) Name and address of the facility where On-the-Job
Training is to be provided

(a) Date of execution of contract
(b) Age of Apprentice on the date of execution of contract

Is the establishment opting for benefits under NAPS*?

*If yes, Annexure 2 to this contract will also be applicable.

; MUMBAI, MumbaiMumbai Suburban, Maharashtra

: Yes

MAHINDRA INTEGRATED BUSINESS SOLUTIONS PRIVATE LIMITED

" (E01182700213)

MITC 5TH FLOOR AKURLI ROAD, KANDIVALI EAST,

: 022-68135559
: jethe.vinaayak@mahindra.com

: SHRINIWAS SHIVRAM DHALGE (A0922192822)
: Shivram

290, THOBADE WASTI, JUNA DEGAON

: NAKA,VTC,SOLAPUR,NORTH,SOALPUR,MAHARASHTRA,

SOLAPUR, Solapur, Maharashtra

: Male
: 24-12-2001

: No
: General

: 12th - Commerce

: Optional
: Telecom Customer Care Executive - Call Center/Relationship Center

: No

: N/A
: N/A

: 2016 Hours

: N/A

: N/A

: 2016 Hours

: From 30-09-2022 to 24-09-2023
: Simultaneous

: MIBS , SOLAPUR
: N/A

: MAHINDRA INTEGRATED BUSINESS SOLUTIONS PRIVATE LIMITED

MIBS , SOLAPUR
Solapur
Maharashtra

:17-11-2022
: 20 years, 9 months and 19 days

Signaturf}S[ Verified
RUTURAT ?
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14. Monthly stipend amount

(a) During 1st year of training : 12700
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) : N/A
(b) Relationship with the Apprentice : N/A
16. (a) Whether Apprentice was identified through approved Yes
Third Party Aggregator ’
(b) Name of TPA (if applicable) : Yuvashakti Foundation

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

18. 1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

Si gnatur_e}&l Verified
RUTURATJ >
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FOR OFFICE USE ONLY

Contract Registration No. : CN102235738

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)

Si gnaturie}S[ Verified
RUTURATJ >
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Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.

Si gnaturf}S[ Verified
RUTURAT ?
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Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.

Signaturf}S[ Verified
RUTURAT ?
PURUSHOTIAM BUWA
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I 52 INFOTECH
1 INTERNATIONAL
LIMITED
cployee Name: Prachiti Prasad Jadhay Date: February 16, 2024

:I Contact No: 7972350979

Email ID: stutijadhavog i
Designation: IT Office Azm,.ltm

Dear Prachiti,
Congratulations:
We are plaased 1 B5Ue you

this contractual offer lettar
The terms " for the position of IT OfR
erms & conditions of this letter will be applicable as undes during your EEEEI:IHI::I wwmwmlm ?: i

L

Your contractugl assignment will be from February 01,
i

2024 to June 30, 2024,
Your deploymant will be ansite on IGR-

Maharashtra Stamp D i
©ffice and your location will be transferable as per reqmrer::mm ABhay Yojana, Pune City, 1GR Head

You will be paid annyal fenumeration of Rs 268,872/ -

[ perks including but not limited 1o allowances, overtj

4. The salary | sal
Management.

me, reimbursements, TA/DA, ete.

ary structure will revise during your association with 52 Infotech as per the decisions af

3. Your deployment will be on IGR-Maharashtra Stamp Duty Abhay Yojana Project. As soon as IGR-

Maharashtra Stamp Duty Abhay Yojana Project Is completed, your services will stand discontinuad with
immediate effect,

6. Either party can terminate the engagement by providing Cne (1) months’ niotice. Since, you will be deploved
ansite at our dient site and if there are any dependencies, your notice period will be extended accordingly
and you shall abide by the extended notice period and complete the dependencies | handover, i any. The
company reserves the right to extend your notice period and { o Insist on full compliance to the notice period
and may initiate appropriate legal remedies should the employee viclate the provision of notice.

7. The Company will terminate your services with immediate affect with no dues payable and without any
notice for any reason induding but not limited to misconduct, mMr, say1al harass.nw_-ut,
unsatisfactory performance, moral turpitude, use of abusrnrt language, consumption of Bguor, mishehavior
with colleagues / seniars | onsite client officers, nﬂh:arth:g. palice case, political interference, any third-
party interference, etc. and if required appropriate legal action will be initiated.

B. You shall refrain from engaging in any political movemnent, political activities, or
identify as representatives of the Company in any political activity or in any
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Vication of thi o LIMITED

o you and withouyt a0 notice. mmediats termination with Immediate

You ca
N be transferrag o a

adherg nother location | py .
lﬂ'ﬂi‘!dlatg Eﬁeﬁ'.ﬂ‘lE lT'i!T'IEfEf mEI"E[I hf p ﬂm al'l",l' hﬂ'lﬂ IﬂJHn.g Your tenure with 53 Iﬂfﬁeﬁq

€& during your ten
about Lre with ys claim for Gowt.
YOu claiming for Gow Your services shallbe terminated with e "1 GO chent
The policieg of ate effect, if we hear

All details of this offer letter includi

ng salary structure, amou
and YOu cannot share it with anyone else even with uﬂtmr:'uuih Wu:pa
be terminated without any natice and dues payable to you, e

If there is any discrepancy occurred during the Background i Police
here ) Verification (Qualification, Experience
":;n:ﬁ:ahﬂn, etc.) then this offer will stand cancelled with immediate eﬂectl.{aqru:l wll:hmtn;,ny dues ua;ah*a to

salary certificate are confidential
If shared then your services shall

Signatur Verified
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Ly frem your reparting

any other com : y ' 2
' . Juring your association with 52 Infotech. 1f m‘"‘ﬂ and you shall alsp mmﬂr anl:ll
dues Payable to you, ' nved doing so, vour services will be

Rohit Vare
Sr. Executive - HR

Signature Not Verified
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Emplayee Na :
I:nnt;;tn Hu:;-;‘;;;s:ﬂf Prasad Jadhay
ation; #dummm&:t::!ﬂm

Pmrﬂamm! Tax 1;9 1':;“
Total Deduction IE @ e e Ve ﬂ;
Net Take Home 17,917 | 215004 |

Please Note** Mediclaim Insurance & Accidental Death Insurance is applicable only for Employee.
1. The Deduction of Rs. 1600/- for Your insurance coverage including, GMC, GPA will be deducted fram

your gross salary for & months of your joining date as per the applicable terms and conditions.
Z. Statutory benefits defined in above Annexure ‘A’ will only be applicable. No other benefits will be

applicable to you. Signatur Verified
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200 oty o e Sl 2 e 130 o e o conr
. but in general. It refers « Theterm fidential Information” is defined

general public, t any information related to the Company which is not Known to tha

AS an express condition precedent
terms af this F»ﬂmemenl..pr 1o your employment, you are required to agree to comply with the

Therefore, intending to be legally bound, You agree to the following:

LConfidential Information Defined.

1, As used in this Agreement, "Confidential Information™ means confidential

information _m#:h 15 dischosed to you or which you otherwise leamn of during the mﬂﬂm
direct or indirect result of your employment with the Company. Confidential Infarmation is informatian
not generally known to the public or to others wha could obtain economic value from their disclosure
or use of the Information. All information related to the Company which you gain during the time of
your employment should be desmed confidential, unless clearly identified to be non-confidential.

2. [;nnﬁdenhal Information includes all proprietary technical, Mnancial, customer, business or other
information owned by or licensed to the Company or any of its clients, customers, or vendars, including
by way of illustration, but not limitation, customer lists, pricing data, supply sources, production
techniques, computerized data, maps, production methods, product design information, written
material, drawings, photographs, Employees, computer programs, software, firmware, inventions,
discovery, improvement, development, tools, machines, designs, works of authorship, logos,
promotional Ideas, concepts, formulae, market information, trade secrets, information related to current
or proposed research and development, organization charts, advertising materials, financial records and
reports of the Company or any enterprise affiliated with the Company, inventions, patents, inventions
that are patentable and works subject to copyright protection, copyrighted materials, and performance
standards. Confidential Information includes, without limitation, Information which is made, written,
discussed, developed, secured, obtained or learned (a} solely or jointly with others, (b) during the usual
hours of work or otherwise, (c) at the request and upon the suggestion of the Company or otherwise,
{d) with the Company’s materials, tools, instruments, or (e) on the Company’s premises or otherwise.

3. Confidential Information includes all confidential and proprietary material that you may design,

author, create, distribute or produce during the term of your employment.

4 Confidential Information " shall mean any and all information, know-how and datar, tegnkzi or
: ' 1 ' ny,

non-technical, or description concerning any matters affecting or relating to your services for Lompa

the business or operations of Company, and/or the products, drawings, plans, processes, of d:;her tlat.lu

of Company disclosed or provided by Company to the you, whether disclosed or provided in oral,

written, graphic, photographic, electronic or any other form e = L
' i lete confiduRy secret a
; The Confidential Information will be held by you in complete CORNGEAZRE o
sunﬁdenﬁa!. Vou shall keep the Confidential Information and copies of it seciiGiabi tay
as to prevent unauthorized access or theft by any third party. _
- VT 0TS = few Warea Crameeey bios e St Rt 2L ST S @ ememedv 9T
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B. You shall not without ayr prior writs

to any person other than as : " communicate
- permitted ohsen Cl'ﬂl!'{'mel i whole
otherwise make use of Confidential ]“rm:j;:-,n 0 case copy, distribute, sell fﬂmmﬂrﬂﬂwu; :lhﬂ

9. You shall

; not remove Canfidenti
being carried qut. al Information from the office or work-place, where work I5

I1.The term “Confidential Information” does not include any infarmation:

1|. . - .
Which at the time it is made available to you, & in the public domain; or

2. i
Which subsequently comes into the public domain (other than as a result of any breach by you of

the te i
I:l"l'n's- of H;lf.:tter or any unauthorized disclosure by a person to whom Confidential Infarmation has

3, Which is or becomes available to you on a non-confidential basis from

& source other than 53
Infotech (as evidenced by the 52 Infotech's or Employee's written records) provided that such source is and
was not prohibited from disclosing such information by a legal, contractual or fiduciary obfigation t G2
Infotech or any of its subsidiaries, advisers or representatives and you were aware of such obligation,

III.Return of Confidential Information.

You agree to promptly retum all Confidential Information to the Company upan the earlier of the
Company's request or the termination of your employment.

IV.Compliance with Rules,

You agree to comply with all reascnable rules established from time to time by the Company for the
protection of Confidential Information.

V.Disclosure to the Company of Confidential Information.

You agree to promptly and fully disclose to the Company any Confidential Information that you design,
create, or develop, including, without limitation, any Information which is patentable or subject to copyright
protection or which may be protected as a trade secret.

VI.Disclosure of Intellectual Property.

You agree to disclose to the Company any patent or copyright applications or steps taken (o protect
intellectual property protection which you may file during the one year period following the termination of
your employment, Any such applications filed within one year following Yyour last day of employment are
i ion of the :
presumptively Confidential Information o Company L e
RUTURAJ

PURUSHO M BUWA
14.01.2025 20j12
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vILDisclosure to the

Governme
You are permitted by fede _
’ either directly or ind?e::ﬂy oL feders ”'.""EE’E Canfidential Inf YU 00 50 in comple
r i ; Or - complete conf
aopicaie iy o e, 596 () for he papose o e OMcal denc
i n :
proceeding, N the contest of 3 complaint or other Mvestigating 3
VIILTitle to

filed under

in the Company.
N or work product which yau may authar, create :r

U5e 9 non-com Ik
with the Company, r g dbiny

egardiess of whethar i
If you are asked 1o provide such assistance m
X.Injunctive Relief,

the unique nature of the Confidential Information which is the subject of this
wil suffer i < ntial Information constitutes trade secrets of the Company; that the Company
eparable harm Agreement; and (3) that monetary
if you breach of
: meslﬂﬂbeenﬂthdmmmmrdmlwawuma - s
equity, to enforce such provisions.
X1.Severable Provisions.
The provisions of this Agreement are severable, and if any one or more provisions may be determined to
be illegal or atherwise unenfarceable, in whole or in part, the remaining provisions and any partially
unenforceable provisions to the extent enforceable shall nevertheless be binding and enforoeable.
XII.Modifications,
This Agreement may be modified only by a contract in a writing executed by the party to this Agreement
against whom enforcement of such modification is sought,
XIILPrior Understandings.
This Agreement contains the entire agreement between the parties with respect to the subject matter of
this Agreement. The Agreement supersedes all prior understanding, agreements, or representations.
XIV.Waiver,
Any waiver of a default under this Agreement must be made in w

other default concerning the same or any other provision of this

riting and shall not be a waiver of any
exercise of any right or remedy shall impair

Agreement. No delay or omission in the
such right or remedy or be constructed as a waiver, A consent

to or approval of any act shall not be deemed to waive or render unnecessary consent to or approval of any
ather or subseguent act,
XV urisdiction,

This Agreement s to be construed pursuant to the laws of the State of Maharashtra. Employee waive an
objection to the personal jurisdiction of any of the above named courts.

Agreed and accepted date ! [82 1980y

i RUTURAJ
PURUSHO M BUWA
Emp Sign: : ' 14.01.2025 20j12
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Sushant Hulle

SwamiVivekananda Nagar,HattureWasti, Solapur

-413224
ﬁ 7741803455 | hsushant27@gmail.com
i in https://www.linkedin.com/in/sushant-hulle-
0b0218280

Dedicated and detail-oriented accountant with experience in financial analysis and
reporting. Trained at streamlining processes, ensuring accuracy, and optimizing financial
performance. Seeking a accountant position to contribute my expertise to a dynamic
organization

Experience

 Solapur Pharma Hub LLP 2023 - Present
Accountant
o Bank Reconciliation & Vendor Ledger Reconciliation
o Banking Operation & Excel Operating
o Maintain all records Receipt and Payment and Purchase
o GST Reconciliation

« Siddheshwar Uniform Manufacturing Garments 2020 - 2023
Assistant Accountant
o Maintain all records like Vouchers, Receipts, Bills, and Payments.
Bank Reconciliation & Reconciliation of Sundry Debtors & Creditors
Payment follows up by telephonic & mailing & Handling petty Cash Records.
Send Quotation and Purchase Order by software
Maintain Sales Purchase Registers & Keep in Software properly
Banking Operation & Data Entry in Excel
GSTR1 Filling And GSTR Reconciliation

« Sangmeshwar College 2023
Bachalor of Commerce
70.32%

O O O O O O

« Sangmeshwar College 2020
12th
73.54%

o ERP software Signature Not Verified

el i RUTURAJ
e Computer Operating PURUSHOTAM BUWA
 Decision Making 14.01.2025 20,12
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Languages

» English
e Hindi

e Marathi
e Kannada

Personal Details

Date of Birth
Marital Status :
Nationality
Gender

: 27-Feb-2003

Single

: Indian
: Male

Signatur Verified

RUTURAJ
PURUSHO M BUWA
14.01.2025 20}12
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(_," ENAL DRUGS

June 24, 2024

Mr. Chagundi Vishal Janardan
S/o Janardan

H.No: 124

Akkalkot Road, Solapur
Solapur,413006

Mobile No: 9637240097

Dear Mr. Chagundi Vishal Janardan,

Sub: Offer and Appointment Letter

This has reference to your application and the subsequent interview you had with us, we are pleased to
offer you an employment with the following Terms & Conditions:

1. Designation:

You will be designated “Executive-Trainee”, Grade “GT4”, in Quality Control Department based at
ENAL Drugs Private Limited -I, Jeedimetla Location.

2. Remuneration:
Detailed compensation structure as Total Cost to Company Rs. 250000/~ is mentioned in the Annexure-I.
3. Documents to be Submitted:

Please bring all the following documents in original with Photostat copies of the same at the time of
joining.

a.  Passport Size Color Photographs (Self) - 7 nos. and Dependent-family members photograph - 1 nos.
each

All Educational Certificates and any other Certificates related to specific Training and Skills
Previous employment Service Certificate / Relieving Letter, if any

Last Six Months Bank Statement

Latest/ Updated Aadhaar Cards of self and dependent family members

PAN Card

Passport / Driving License

S N

Cancelled Cheque leaf of active bank account

—-

Medical Certificate with Reports

.

Page 1 of 2

Si gnaturie}Sl Verified
RUTURATJ >
PURUSHOTIAM BUWA
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Name: Chagundi Vishal Janardan

4. Medical Fitness:

This Offer and Appointment is subject to your medical fitness, for which you need to undergo Medical
Examination at Company’s Designated Medical Center as per Annexure- III.

5. Terms & Conditions:
a. Your employment is governed by the detailed Terms & Conditions furnished in Annexure - II.

b. As discussed, you need to join us on or before July 01, 2024, failing which this offer and
Appointment Letter stands withdrawn.

Kindly arrange to send us your written confirmation within two working days, from the date of receipt of
this offer letter as a token of your acceptance by signing on the Xerox copy of this letter, mentioning your
Date of Joining.

Please feel free to contact Mr. Naga Ganesh Patnaik, Contact No. 9154312015 , Email ID:
nagaganesh.patnaik@msnlabs.com for further clarifications, if any.

We would like to take this opportunity to welcome you into our MSN family and wishing you a long &
successful association with us.

Thanking you,

Yours sincerely,
For ENAL Drugs Private Limited

F I

} M

L

o i AL TR

K LN MURTHY

Associate Vice President- HR & Admin

Page 2 of 2
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June 21, 2024

Mr.Chagundi Vishal Janardan
Designation: Junior Executive-Trainee
Grade: GT4

Department: Quality Control

Annexure-I

TOTAL COST TO COMPANY
All figures in INR
Salary Components Per Month | Per Annum Payment Frequency
A. Monthly Salary
Basic Pay 12399 148789 Monthly
House Rent Allowance 4960 59516 Monthly
Education Allowance 0 0 Monthly
Minimum Guaranteed Bonus 0 0 Monthly
Statutory Bonus (Advance Payout) 700 8400 Monthly
A - Monthly Gross Total 18059 216705
B. Statutory Benefits
PF (Employer Contribution) 1488 17855 Monthly
ESI (Employer Contribution) 587 7043 Monthly
Bonus / Ex-gratia 700 8400 Annual
B - Statutory Benefits Total 2775 33298
C. Fixed Total Cost to Company (A+B) 20834 250000
D. Gratuity (As per the Gratuity Act, 1972) 596 7157
Total Cost to Company (C+D) 21430 257157

Apart from the above, you are also eligible for following Benefits as per the Company Policy.

1. Coverage under Group Personal Accident

Policy

2. Coverage under Group Term Life Insurance Policy
3. You will be Covered Under ESIC Insurance Scheme

For ENAL Drugs Private Limited

f |
} L-': __,__-"l'- —
L
e i e g
KL N MURTHY
Associate VicePresident-HR&Admin

Si gnaturie}l Verified
RUTURATJ ?
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Name: Chagundi Vishal Janardan

Signature
/ 1 |
1[ ¥, - RUTURATP:;

M BUWA

.- e

Annexure- I1

TERMS & CONDITIONS OF THE EMPLOYMENT

The effective date of joining shall not be later than July 01, 2024, failing which this offer and
Appointment Letter stands withdrawn.

Your initial place of posting shall be at ENAL Drugs Private Limited -1, Jeedimetla Location
However, your services are transferable to any Location in India or outside India to serve the
Company in any of its Departments, Factories, Establishments, Group Companies and its
associates. You will abide by the working conditions and policies of the area concerned and the
transfer arrangement will not deem to constitute a change in your service conditions.

Your appointment with the Company would be subject to successful pre and/or post-employment
background checks, in respect of accuracy of the testimonials, experience and information
provided by you in securing the employment with the company. If you have made any false
declaration or willfully suppressed any material information, you will be liable for removal from
the service without notice.

Your Date of Birth is recorded as March 30, 2002, by the Company on the basis of documentary
evidence produced by you at the time of your appointment. You are advised to take note of the
same, and this date will be considered as the authenticated date of birth for all purposes
throughout your service with the Company, and will not be changed under any circumstances.

You will be on training for a period of one year, and the same may be extended at the discretion
of the management by such further period not exceeding six months. Either party may
terminate this employment with one month’s notice or Basic Salary payment in
lieu of notice. The company reserves the right to terminate your employment
without notice in case of gross misconduct or breach of company policies. After
successful completion of your training period based on your performance & suitability, your

employment will be confirmed. At the time of confirmation of your Employment, a separate
confirmation letter will be issued with new Terms & Conditions as applicable.

You are required to keep us informed of any changes in your personal details, residential address,
marital status, educational qualifications, dependent’s details etc.

You shall do the best of your ability and devote your experience, knowledge, skills and working
hours with full of attention and energy for the business of the Company. You shall use your best
endeavors to promote the interest and welfare of the Company. The Company shall be entitled to
all the benefits and profits arising from such work and efforts of yours.

PURUSHO
14.01.2025 20j12
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Name: Chagundi Vishal Janardan

8. Changes in your compensation are discretionary and will be subject to the overall performance of
the Company, your individual effective performance and policies of the Company. You shall keep
details of your salary and employment benefits strictly confidential within and outside the
Company.

9. You will be liable to conform to the Company Policies and Procedures, rules and regulations,
discipline and general work practices, which are subject to change from time to time.

10. As per the policy of the Company, we expect you to devote full attention and effort to the business
of the Company and to continuously develop professional skills in mutual interest. We clearly
disapprove of any employee directly or indirectly engaging himself/herself in or devoting any
time or attention to any part-time employment or business or monetary position other than that of
the Company. You will not undertake either directly or indirectly any activities, which are
contrary to or inconsistent with your obligations to the Company, its reputation, image and
interest whether direct or indirect. At any time, if it is found that there is any breach of this
condition on your part, your services are liable to be terminated at the discretion of the
management.

11. You will be responsible for the safe keep and return in good condition and order, of all property
such as tools, equipment, instruments, books, uniforms etc., which may be in your use, custody,
care or charge. The Company shall have the right to deduct the monetary value of all such things
from your dues and take such other action, as we deem proper in the event of your failure to
account for such property to our satisfaction.

12. As per the Company’s policy, the age of superannuation is 58 years’ subject to your being
physically and mentally fit as certified by a medical practitioner designated by the Company and
meeting the performance expectations of the Company. Retention of your services beyond the age
of superannuation will be entirely at the discretion of the management.

13. You will be required to sign an Employee Non-disclosure/Confidential Agreement with the
Company at the time of joining. In the performance of your duties, you will come to possess
information connected with the Company’s financials, operations of manufacturing processes,
documents, plans, drawings, prints, trade, secrets, technical information, reports, statements,
correspondence etc., and other matters relating to the Company’s business, written or unwritten
and also information and instructions that pass through you or come to your knowledge. All such
information shall be held by you in strict confidence and shall not be divulged to any person
during your services with the Company or thereafter. In the event of your acting in any contrast or
thereafter, the Company will be at liberty to initiate appropriate proceedings to safeguard the
interests of the Company.

14. Upon termination, you shall cooperate with the Company, as reasonably requested by the
Company, to effect a smooth transition of your responsibilities and ensure that the ,ComBan is
. Signat rfﬂ Verified
aware of all matters being handled by you. )
RUTURAJ
} I: | PURUSHO ! M BUWA
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Name: Chagundi Vishal Janardan

15.

16.

17.

18.

L
|-

Upon termination of your employment with the Company for any reason, you shall promptly
return to the Company any keys, credit cards, passes, confidential documents or material, or other
property belonging to the Company, and return all writings, files, records, correspondence,
notebooks, notes and other documents and things including any copies thereof, containing
Confidential Information or relating to the business or proposed business of the Company or its
subsidiaries or affiliates. The Company reserves the right not to relieve you of your employment in
the event that all the Company's documents/ property / Confidential Information in your custody
have not been properly handed over by you to an authorized representative of the Company.

The Company reserves the right during any period of notice to exclude you from the premises of
the Company, or to require you to carry out specified duties at premises other than those referred
to in clause 2 of this letter of Offer and Appointment Letter, or to carry out no duties, and to
instruct you not to communicate with clients, employees, agents or representatives of the
Company until your employment has been terminated, provided that you will continue to be paid
and to enjoy normal contractual benefits during any such period, except in the case of suspension.
You will not be entitled to engage in any other employment, work or business during the notice
period.

Any breach of the Company's regulations/ policies, failure to attain or maintain a satisfactory work
standard or any misconduct by an employee will be regarded as a disciplinary matter and
Disciplinary action will be initiated accordingly as per the Company regulations / policies.

Jurisdiction: Any disputes arising out of and /or related to your employment with the Company
shall be subject to Hyderabad City Jurisdiction.

} L-': __,__-"II'- —

A TRt

Acknowledgement for the Acceptance of the Offer and Appointment Letter

I read & understand all Terms & Conditions relating to my Offer and Appointment Letter and declare that

I hereby unconditionally and irrevocably accept the same.

I shall report for duty on

Signature: Date

Signature N
RUTURATJ ?

PURUSHO
14.01.2025 20j12

Verified

M BUWA
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